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YXEHO3PUWH TArLl BAUOA MOHION Y/ICAL
(2023 oHbI 6avignaap)

MoHron Yncapn »eHaspuiiH apx Tarll 6ananbir xaHrax TopUinH 6047100 Hb 9P3rTal, IMIrTaN XYHUI TArLL 9pX,
Tarw 6010MX, T XaHAarbiH 6atanraar xaHrax HexXUuenumr oypayyaax, XeHaAsapuiH snraBapiaH
raflyypxantaac ypbAunaaH Caprumnax, TYYHUNT apuiraxag Yurnax oarHa.

1. MOHION Y/IC YXEHO3PUIMH Y3YYJIS/IT33P OJIOH YJICAL,

[anxninH SamnH 3acrnimH @opyMblH 2023 OHbl A3NXUAH XXEHA3PWUAH 36pyyTaln 6ananbiH y3yynantasp MoHron Ync 0.704
OHooTouroop 146 opHooc 80 gyraap GanpaHa »KarccaH 6ereej aHaxyy Y3YYIaATUNT A6PBOH YHACAH X3MXKUIASXYYH
600X 9ANNH 3aCrMiH OpPONLOO Ba BOMOMXK, HONOBCPOSIbIH TYBLUMH, 3pYY/1 M3HA 6a 9COH M3AHA aMbpax Yaasap, yac

TOPUIAH 9PX MBI XOOPOHAbIH XXEHASPT CyypucaH anraaHbl XyBbCbIr xapbLyynaH rapragar. (The World Economic
Forum, 2023)
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YKeHA3purH XeNKIMNH UHL,EKC XeHpapuiiH Tarw 6yc 6angblH UHAEKC

0.997 0.276

YXeHaspunH xerxnuimH nugekc 2015-2022

YKEeHA3pWiiH XenKnMinH UHOEKC HKnn 6yp XYHUI XerKIUNH MATFaN33P YIC OPHbI XXEHA3PUAH
105 XOMKIINNH MHAEKCUIAT TOOLIOXK 6airaa Hb TyXalH yC OPHb!
1.04 1032 1.033 1.033 YKEHASPUIMH Tanaap Xyyib 3pX 3YM, aBY X3ParKyymk 6y
103 pum R apra XaMyKasHWi yp AYHI Xapyy/K 6anaar. MaHai yncbiH
1'8? ..................... XeHpgopuiiH xemknuiH nHaekc 2022 oHa 0.997 605,
4 0.997 2015 oHTOW XapbLyynaxan 0.046 Hamkaap 6yypcaH 6aiiHa.
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MoHron Yncan >xeHA3puiH Tarw 6anaibir XxaHrax, TorTBopTon XemkniH 3opunT 2030-bIiH XypPa3H/ TaBbCaH 30pUAroo
Bnenyynaxa aMarTanyyyanunH ync tTep Aax Teneenssn 600H axXuinax Xy4Huin OposILIOOHbI TYBLUMH XaHranTryin 6anHa.
Tyxann6an axkunnax Xy4Huin oponLooHbl TYBLIMHA 3MArTanyyyaminH (51.5 XxyBb) 33713X XyBb 9parTandyyaniHxaac (66.4
XyBb) 14.9 HarK xyBuap fooryyp 6ainHa. (YHA3CHWA CTaTUCTUKNIAH XOp0oo, 2024) 3H3 Hb MIrTaldyyA X648 IMep apXJ19X
H6OOMXMIMH XyBbJ, 60MOH LiaIvH X6/C, OPAIOrbIH XyBb /[, XXEHA3PUNH AnraaTan 6ananbir xapyymk 6arnHa.

MapnameHTag cyypantau 2020 oHbl YUX-p cOHroracoH
3MIrTanuYYAUNH 33/19X XYBb rMWyyauMAH XYMCUWH XapbLaa
HUAT Hap YyHaac YyHaac
ns3sWwiryng 3MIrT3n 3p3rTam _
1992 293 4 289
1996 302 8 294 o -0
%
2000 602 9 593
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2004 244 5

2008 256 66 190 .'.l'. L

2016 498 129 369

MOHron YNAceiH HWAT COHroryabiH 51%-mir amartauidyya 6ypayynagasr
6eree ] Tofl COHryynbl WAaBXTau oponugor. [aBy YVIX naxe TagHumi
Tesn1ee16/1 Hb epaee 17.1% 6yroy AanxmiiH ayHakaac 7.6%-aap 6ara
baviHa.

Ox cypBasmk: CoHryynuiH Eperxmvi Xopoo 2021
KEHASPUIH TOT LU BARSAN MOHTOA YICAZA




MoHron YncbiH X XypibiH FULLYYA, XYUCI3P, COHTYYNUINH OHYYyAaap

53 9.2 11.8 6.6 3.9 14.5 17.1 171 HuAT amarTtam Hap pasBwmrdyasac 2020 oHA
napnamMmeHTbIH rUwyyauiH 17.1 XyBb aMarTam
MLWYYH H6anraa Hb AMIrTanuyyaunH Teneenen
YAC  TEepUAH  WKMAABSP  raprax  TYBLWHA
XaHranTryn bavnraar XapyyJsmK HarHa.
OMarTanyyyanunH  Teneenesn, OPOALOOr  YicC

94.7 90.8 88.2 93.4 = 85.5 250 Y TopuiiH WniiaBap raprax TYBLMHA
HAMarAyy/CHasp HUATMUIAH TynramzacaH
acyyanbir  WMAOBapAax  6Hanpgan — camkpax
BOSIOMXKTOM FOM.

1992 1996 2000 2004 2008 2012 2016 2020

E3OMarTan W OparTan

Ox yycBap. COHIyYIMIH epeHxXmyi XoOpoo,
Mowron YnceiH Vix XypabiH CoHryymmiH AyH, YCXopoo
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XKeHAapT cyypuiicaH XYUUPXMANINUIAH TapXxanT

YKeHaspT cyypuncaH Xy4mpxminnan, TYYHUIM 4OTOP rap OYIUAH XY4MPXUiinan yypaxryi
6arHa. MaHal yncblH XyBbA aHx yaaa 2017 oHA ABYyy/CaH cyaanraaraap xaMtpardyTan
. SMIrTanYyyannH 29,7% Hb aMmbfpangaa 6ue Maxb0oablH XYUMPXUANISNL 6pTCeH 60
17,3% Hb BycOblH 3yraaC VMIACIH XYUUPXUIMNBNA epTceH 6aiHa. MoHron Yncag
¢ ﬂg},?/? rypBaH aMarTal TyTMblIH HaT (31.2%) Hb aMbaparnblHxaa TypLmna 61e Max6oabliH 6010H
i HINMNIAH XYHUUPXUIANSA 6PTXK33. [9p OYNUIH XYPISHA Tyxannban, Hexep/xamMTpariniH
'm 3yraac 10 amarTtait 6 Hb (57.9%) ambapasnbiHxaa TypLUNL XYYUPXUIANDNL OPTXKII.

/57.9%
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71.6%) 428

Remaviy mourol BapTan ramran

6aiiryynnarap

S LlargaarvinH 6anryynnarbiH xam»kaaHa 2023 oHA rap 6ynuiH xyunpxunnan /11.7/-

snopsame tissmicnamanmivopm it IAH 126 X9P3Ar BYPTrarcaH Hb ©MHOX OHTOWN XapbLlyynaxaj 28,6% aap ecceH 6anHa.
(LlargaaruitH epeHxuii raszap, 2024)

XaMTparymiH 3yrasac XyuYmpxunnang epTceH aMarTanyyyauinH 33nax XyBb,
XYUYUPXUWIIIUIAH X3N63P33p, AYHA 3313X XyBUap

I Amsapangaa I Cyynuin 12 cap

& mm19.9% Y, m— 31.2%

-~ I 120% 27

\‘ 1WA 3aCTHAH Bue max6oAbiH 6oNoH/3CE3N
XyHUDXHANAN GIANTUAH Xy4UPXUANIN
I :5.0%
XyMDUANNHAH anb Har xanGapT eprces

/4 (Bue MaxbofbH, BINFUAH, CITT3N CaHaaHbl, 3AWAH 3aCTHAH )

9x yycBap: YCX0pOoHbI “YKeHAapT cyypuacaH XyumpxuinnmiiH cyganraa-2017", LIEl~biH CTaTUCTuUKMEH TOUM “Tap 6YmiiH Xyunpxuinan-2020
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OparTanuyyaAnnH OyHAaX HacnanT aMarTandyyamnHxaac 9.23 xunnasp 6ornHo 6onooa 6anraa Hb
HOLITOW acyyaarn oM.

MOHron ync 3epyy xaMruitH nx opHyyaaac 12-1, 3yyH Asn, HomxoH [lanaiH 6ycuidH opHyyaaac 2-T
»arcax 6anHa.
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OparTan, aMarTan XyMyYCUIMH AyHAax HacnanTbiH 3epyy 1992 oHa 4.19 6alicaH 6ereen
2019 oHA 9.58 6amcaH 60n 2023 oHA 0.35 HaMKa3p 6yypy 9.23 60/1COH 6aiHa.

75.96 76.22 76.47 76.7 76.85

70.41 70.71 71.01 71.28 71.5
| 66.38 | 66.71 | 67.05 | 67.33 | 67.62
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9x yycBap: YCXopoo, www.1212.mn.
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2. XXEHA9PUWH T3l BAUAJSIbII XAHTAX 9PX 3YWU, BOAJ10IbIH OPYWUH,

YOWUPAOJIATA 30XUOH BAATYYNANT

A. YKEHO3PUWH T3rw BAUAbII XAHTAX 3PX 3YW, BOAJIOTbIH OPYMH

G 2024

BHMAY-bIH 1924 OHbl aHXHbl YHACOH XyY/b[l AM3ArTan 9parTam XyMyyCT Tarl Wyaapra xaHaax tanaap TycracaH
Hb 1992 OHbI YHAC3H XYYfb/ XYHNN 3PX, 9PX YBN66HMn T'YH3TMPYYICaH aryynraap ynamxknaracaH 6ereef yr y3an
H6apuMTNanbiH Aaryy XXeHaspuiH apXx Tarl 6ananbir xaHrax Tyxau xyynuiar 2011 oHa 6aTancaH.

TyC XyyaVNH X3PamKUATUIH Yp AaraBpblH YHANraar 2021 OHA XWX FYMUSTrACaH 6ereel XapamkunT “ayHaaac
J00ryyp” 6yroy XaHranTryh raXK YHINSrACoH. YYHA XKEHA3PWUAH 9pX Tarll 6ananbir XaHrax y3sa 6apumTnansir
canbapblH 6OSIOH TyxalH xapunuaar 30XuLyymK 6y Xyynb TOrTOOMXKNA TyCra), OypaH HIBTPYY33ryin Gamnaan
HONEBNCHNAT YHASCNSH YNCbIH WX XypAblH COHIYYIMAH TyxXal Xyynb H3MONT eepufienT opyynax Tyxaw,
Xede/IMepUinH Tyxam, BonoBCpObiH epeHXMI XyyNb, HUNTMUH 3pYY MIHAWMNH TyCNam» YUIYUIra3HUI Tyxan,
Xyynb 3yMH TycnanuaaHbl Tyxal, YNC TOpUtH HaMblH Tyxal (LUMH3YUNCIH Hapyyra) 33par Xyynuyaan »xeHaspuiiH
SpX Tarw 6ananbIr XaHrax Tyxam Xyynbf 3aacaH X0100r4ox 30XMLUYYyNanTbIr 6aTanraaxyysmk Tycraag 6aiHa.

MoHron YncbiH 3acruiH raspaac »KeHAspunH apx Tarlw GarAsibil XaHrax Tyxan XyyJIUAr XapamKyynax AyHA
XyrauaaHbl cTpaTeru, yinn axwunnaraaHol tenesnereer (2013-2016), XXeHAspWiH apx Tarw 6aiaibir xaHrax
yHA3cHWn xeTenbepuinr (2002-2015), (2017-2021) oHyydaa 6aTamk ye LwaTTal XaparkyynacaH. boanoron
CyypuncaH TeneBnereeT yWn axunnaraaHbl xXypasHA 1996 OHbl IMArTanuyyaAnAH ax 6ananbir camxpyynax
Tyxan YHO3CHUI XeTentepeec ax19H TOOLBOS XXEHASPUIH Tarll 6anaibiH YUrN3I99p HUNTA3S 4 XeTenbepuiH
X3P3MKUAT AyycraBap 60/1Ka3.




BatnaracaH xyynb, 60471010 X6 TeN68PUIAT XKEHAIPUINH MIAPIMIKTIN X3PIMKYVYISX, VP HONeer Hb XXeHA3PWUIH TarL
6ananbiH Y391 6apuUMTNanblH XyBb/[ YHAN3X NMPaKTUK TypLUarsir 63X>Kyynaxaa canbap AyHAbIH 30XMUyynanT,
XaMTbIH axkunnaraa TyWbIH Yyxan 6010XbIr xapransaH MoHron YncelH EpeHxuin canabiH Tapryynaar XXeHaspuH
YHO3CHMIA XOPOOHOOC “YKeHA3pninH apx Tarll 6ananbIir XaHrax canéap AyHAbIH CTpaTery Tenesneres”
(2022-2031)-r 6aTtannaa. (PKeHaspuitH YHA3CHUIA Xopoo, 2022)

MOHION YNCbIH XEHASPUIH 3pX Tarlw 6ananbIr XxaHrax YHAICHUI TOrTONLOOT 63X>XKYYI9X YHACSH O XeLlyypar
601 YKeHASpUIH Tarw 6anblH Y331 6apuMTAanbIr XYBUMH X3BLUANAH 6anryynnarbiH 60410r0 Tenesnentej
HOBTPYY19X ABAAN FOM. JHI XYPIIHA XYH aM, XeAesIMep, HUArMUINH xamraanas, 60710BCPOSI, XYHC, X666 ax axyW,
XOHIBH YMNAB3P 35par canbapblH XXEHAIPUIAH 6OANOTbIH X3P3MKUATUINH YHITa3, X6A6NIMEOPUIAH TyXal XyyUnH
YKEHASPUIMH Tarw 6ananblr XaHraxTtan xon600ToM 3aanTyyAblr ax axymH HamK, Ganryynnaryyaan XapamkKyyixk
6y cailH TyplunarbiH cyfanraar YHASCNaH “YKeHA3pUiH MaapaMKTal axnblH 6aiipHbl 6oanoro (2022-2031)-
bir XeAe/IMepUIH Tyxan Xyyb /LUMHIYMACIH Hanpyynra/-tTan HUALYYISH OONOBCPYYIK, XeAenmep, HANrMUnH
TYHLUNSAWIAH TypBaH TanT YHASCHMI XOPOOHbI 2022 OHbl 12 fiyraap capbiH 12-Hbl eapuiiH 38 gyraap TOrtoos100p
HaTamK, XaparKUATUIAF aXIYYNS3.

2013 OHOOC 3x139H canbap, OPOH HYTININH YXXEHOIPWUIAH TycranncaH 6041010, TONeBASNTUNT XBrKYYIXK, OA00MMIH
6ananaap 14 canbapT XeHO3pWIH cTpaTery, 604n0ro, 21 anMar, HUACASNA, HUACASNMIAH 9 AyyparT OpONLOOHA
cyypunaH 60M0BCpYYCaH XXEeHAPUAH O34 XeTenbep xaparkmx, 50%-Tan 6ytoy SpUMMXKYYIaxX LWaapanaratam
HaitHa.
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MoHron Ync »eHgapuiH Tarw 6angang dyxan ad xoi6orgoNnTomn OJIOH YICbIH AapaaX KOHBEHUUA HIrA3H OPCOH.

YyYHA:

HarpsH
OPCOH OH

KoHBeHUUIH Hap

1965

SMIrTaNYYYAMIH YNC TOPUINH SPXMIAH Tyxal kKoHBeHL (1952)
/1952 oHbl 12 ayraap capbiH 20-Hbl egep 6atamk, 1954 oHbl 7 capblH 7-Hbl 646p XY4KnH Terenaep 601COH/

1969

Tarw WwaH Xesc oNrox Tyxai 0foH YNChIH XxeaenvepuitH 6airyynnarsiH 100 gyraap koHseHL, (1951) /1951 oHbl 6
fyraap capbiH 29-Huin egep 6aTtanx, 1953 oHbl 5 fyraap capblH 23-Hbl 646p Xy4uH Terenaep 601coH/

IXYYYOWIAT xaMraanax Tyxait ONOH Y/CbIH XeAeIMepuiiH Gairyynnarbid 103 gyraap kKoHseHL (1952) /1952 oHbl 6
flyraap capblH 28-Hbl aep 6aTamk, 1955 oHbl 9 Ayraap capbiH 7-Hbl 66p Xy4nH Terenaep 601CoH/
Anaruunnaxry 6amx /aXxus, MIpraxus, Xe4enmMep apxaanT/ Tyxall 0NoH YAChIH xeAenmepuind 6anryynnarsiH 1171
nyrasp KoHeeHL, (1958) /1958 oHbl 6 fyraap capbiH 25-Hbl efep 6atamk, 1960 oHbl 6 Ayraap capbiH 15-Hbl eaep
XY4MH Terengep 601CoH/

1974

Mprannii 60510H YAC TOPUINH 3PXMIAH Tyxal ONOH YcbiH NakT (1966) /EpeHxunii AccambneitH 1966 oHbl 12 gyraap
capblH 16-Hbl 2200A(XX1) TooT Tortoonoop Gatamk, 1976 oHbl 3 Ayraap capbiH 23-Hbl ©46p XY4uH Terenaep
60/1COoH/

SOMH 3acar, HUIAraM, COESbIH 9PXMIAH Tyxall onoH yncbiH nakT (1966) /HeraceH YHOSCTHWIA bairyynnarbiH
EpeHxuin AccambrieitH 1966 oHbl 12 ayraap capblH 16-Hbl efpuitd 2200A (XXI) nyraap Tortoonoop 6atamxk, 1976
OHbl 1 Ayrasp capblH 3-Hbl 646p XY4MH Terenaep 60nCcoH/

1981

IMIrTaNUYYAMIAT anardmnax byx xanGapuinr ycTrax Tyxan kKoHBeHL (1979) /EpeHxuii AccambneitH 34/180 TooT
TorToonoop 1979 oHbl 12 ayraap capblH 18-Hbl eep 6aTamk, 1981 oHbl 9 Ayrasp capblH 3-Hbl 646p XY4WH Terenaep
601COoH/
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B. XEHA3PUWH Tar Ll BAUAJbIM XAHTAX YOUPLJIATA 30XUOH BAUTYYJIANT

YKeHaspuitH xapunuaa Hb HUIMIMWIAH aMbApasnblH 6yXx cantap, YArnanuimr xamapaar Ty KeHA3PUAH Tar L 6ananbir xaHrax
YHASCHNIA TOFTONLOO Hb canbap 600H HUMIMMIAH OPOSILIOTY TanyyAblH YN axkunnaraar HorTraH 30XMLyynax YagamKran
6anxbIr O3NXNIA HAMTI3P AaraH Mepaaer basxXuHrniH MepuinH xeTenbepT dyxandnaH 3aacaH 6angar. MoHron YAcbIH
EpeHxuit caniblH Tapryynaar, >XeHaspuinH YHO3CHWI XOP0O Hb MoHIron YncbiH 3acriiH raspbiH 2023.02.01-H1in e ApuiiH
38 gyraap TOrToO00p EPEHXMUIA YUT YYPIrUAH 6ONOH YUTI3NUIAH 8 AaMHbl TOPUIH HapUIH BUYTUiAH Aapra, TOpUnH bycaa
(12) 6onoH TepuitH 6yc (15) HUIAT 35 GairyynnarbiH 37 Teneennuiir 6artaacaH canéap AyHZAbIH 60400 30XMLYYyNanT
XapuyLCaH 36BN6X YU YYPar BYXNA A3NXNIAH TIPIYYH TYPLUAArbIH XML FOM. XKEHASPUIH YHASCHMI XOPOO Hb 21 armar,
HUICA3N, HUACN3NWMIH 9 ayyparT 31 canbap xopoo, 232 A34 canbap Xx0poo, TepUIH 3axmpraaHbl 16 TeB Ganryynnara
(famp)-n can6ap 3eBnen, 21 areHTnarT 4s/ canbéap 3eBN6eNTIN.

XOpOOHbI AXIblH anba Hb 14 axkuntaHTan, TepUNH 3axupraaHbl TeB Ganryynnarag 16, opoH HyTarT 31 >XXeHA3PUnH
M3PraXXMNTIHTIN axXunnax 6arHa. MaproxxunTHyya XXeHaspuiH canbap 3eBes, XOpooaoa HapuiH OUYTUIAH YYpar
FYMLSTIX, XXEHASPUIAH acyyanbIr YHACOH aXkNblH XaMT XaBCpaH ryMUaTraXk 6ancaH 6erees anmar, HUACN3A, AYYPruiiH
3acar gaprbiH TaMrbiH rasapblH “YKeHA3PUINH SpX Tar 6ananbir xaHrax canbap AyHAbIH 6047100 30XMLYYNanT xapuyLcaH
M3PIraXXMNTaH -1 anbaH TyllaanblH TOAOPXOMNONTbIN TepuiiH anbaHbl 3eBnenvinH 2023.07.07-Huin eapuind 3471 gyrasp
TOrtooNIoop 6atancHaap 2023 OHbl H6ananaap TepUMH 3axmpraaHbl TeB 4, HYTITUAH 3axmpraaHbl 6 Ganryynnarag
YKEHASPUIH Bre faacaH MapPraXkUNTaH axkunna) tanHa.

erpoPuiH Torw sanaan moxron yncas, (D




XKeHAaspunH Tarw 6amanbir XxaHrax YHA3CHUN TOrTONL00

3acruiiH rasap

YHO3CHUA TYBLUUHA:

YncbiH Ux Xypan

BognorbiH 3eenen YUX-biH QM%FT:M . z
FUWYYAUnH dynar XEHO3PUUH YHO3CHUU XOPOO 3rxar
" - 37 ruwyyH
COHIYYIUIH epeHXUin Xopoo ( YYH) Sama EpeHxun
XeHaspuitH (KYX- Hbl canbap| cailfbiH xapbaa
YHASCHUI CTaTUCTUKUIH XOpoo YHASCHUI p o '
3eBnenyya-16 areHTna
TepuiiH an6aHbl 3eBneN LIHKESAUH Eyon eI AT . B
Kenmopuiin ‘ (14 axxunTan) F—
XYHUI 9PXUIAH YHASCHUIN KOMUCC KOHCepLuym " [AamapiH xapbsa califblH Xapbsa
XoBnon M3A391NUNH ISR areHTnaryyn
36811
UHB-yyn

OPOH HYTIMIAH TYBLUWHA;:

OpOH HYTruinH

UHB-yyA

Huvicnanuiin 340TC
(OKYX-HbI canbap xopoo)

AumMrund 3OTT
(KYX-HbI can6ap xopoo-21)

h 4

h 4

Oyyprunn 3OTC
(KYX-HbI can6ap xopoo-9)

CymbiH 30T
(KYX-HbI canbap xopoo)

3. XXEHO3PUWH Tar LI BANANbII XAHFAX CAHXYYXUNT

YKeHOspuitH apx Tarlw 6annbir xaHrax Tyxan xyynb 6atnargcaHaac xonw 2011-2019 oHyyaan XXeHA3PUNH acyyanaap
12,469,841 am.gonnapbiH xepeHre 3apuyyncHbl 452,000 am.gonnapbir 6ytoy 3.6 XyBUIT YACbIH TecBeec, ynacaH 96.4
XYBUIAT XOrkInnH anéan écHbl Tycnanuaa (XAET)-Hbl XYPOOHUI TYHLLMSTYNL ONFOXa3.

2024




XKeHAspunH Tarw 6ananbir XaHrax CaHXYY>XUnT, YU aXunnaraaHbl Yyarnanaap, 2011-2019

B X eHaapuitH Tarw Gananbir xaHrax yan axunnaraa
(8,973,676 am.gonnap)

= eHaapuiiH Tarw BalanbIr xadrax TortTonuoor
Baxkyynax yin axunnaraa (1,537,959 am. gonnap)

“ XKeHJapuiiH Tanaapx UPrag, ax axyi Hark,
BalryynnarelH xaHanara, Co&rnbir eopunex yin
axunnaraa (1,958,206 am.gonnap)

9x yycBap: MoHron Yncasn XeHaspuiiH apx Tariu 6avianbir XaHrax Ynrianssp
2011-2019 oHJ XOEP 60710H O/I0H TaslT XaMTbIH aXXusiiaraaHbl XYPISHL X3P3rKyyICOH TOCO/1, XoTeN66p, CaHXY Y KUTUIH TONM.

2019-2022 oHbl CaHXYYXXUNTUIH 6angan (MAHraH Terpereep)

: . o OrnoH yncbiH
YncblH Teces: XKYX- YncblH TeceB: XKeHOapuiH 3px - - o
- . OpoH HyTrMMH  Gauryynnara, TeCnuiH AamabiH
Hbl AXIbIH anbaHbl  Tarw 6ananbir XxaHrax YHASCHUN
. CaHXYYXXUNT caHxyykunt (KYX-Hbl CaHXYYXUNT
TOCOB CaHXYY>XWUMT XOTONOepUnH CaHXyyXunTt
AxnblH anba)
2019 406,809.3 300,000.0 766,100.0 232,204.4 464,000.0 2,169,113.7
2020 355,900.0 200,000.0 478,400.0 489,000.0 - 1,523,300.0
2021 350,705.4 0 2,200,614.9 415,492.7 45,331.9 3,012,145.0
2022 277,705.6 0 2,321,671.0 639,834.0 434,754.0 3,673,965.0

KEHASPUIH TOT LU BARSAN MOHTOA YICAZA



4. TYHWN3N, XAMTbIH AXXUJTJTATAA

MoHron Yncag »>eHAspuiH Tarw 6anafblr XxaHrax yypar 6yxuin 6anryynnaryys, TYYHWn 0oTop YXeHAspuiiH YHASCHUM
XOpOOHbI AXIbIH anba Hb Y1 axkunnaraaHbixaa XypasHa A0TOO, FrafjaablH TEpUitH 60NI0H TEPUIAH Byc GanryynnaryyabiH
OPOJIL0O BYXMI BPTEH XYPI3TIN TYHLLNBSINNT XOMKYYI9X33p aXXmnaxk 6anraa 6eree; TOrTBOPTOMN X6 KMAH 30PUNTLIH
XYP33H[ XXEHOIPUIMNH TArLll 6anANbIr XOHKUAH YHACAH apra CTpaTern XaMasH Y39 6OAN0ro, Y1 axunnaraaHbixaa
Yyyxan xacar 6onrogor HaracsH YHASCHWUIM banryynnarbiH TOrTONLUOOHbI 6anryynnaryyd, TYYHUA OOTOP OSIOH YIICbIH
CaHXYYIMH Gairyynnaryyf, TYYHYI9H XeDKIMNH anbaH ECHbl TycnanuaaHbl X0ep TanT byx 6anryynnarata xaMTpaH
aXxunnax tamHa.
MoHron YncbiH Eperxuit cangbiH 20271 oHbl 3 fiyraap capblH 25-Hbl 64pUIH 77 Ayraap 3axvpamxaap XeHaspuinH
9pX Tarw 6ananbir XaHrax XerxnuH 604N0TbIH YW axuanaraar TOAOPXOWOX, X3ParKyyaaxa cTpaTermmH
O9MXKIIAM Y3YY/I9X, 36B6X YUr YYpar 6yxuit ‘BoanorbiH 36BAen"-Minr XeHAspuUiMH YHA3CHWI XOPOOHbI A3Praj
banryynnaa. SHaxyy 3eBneng YVX-biH 13 amMartan ruwyya 60n0H 3acrminH raspblH SMarTan ruwlyya, MoHron
YncbiH Epenxuiinery, YUX-bIH aapra, MoHron YncelH EpeHxnii canabiH 3eBnexyya 6onooa YWX-a cyygantan ync
TOPUIAH HaMyY/IbIH [3PrasX OMIrTaNYUYYaANRH X0N600AbIH TAPryYH HapblH TeNeennyyasac 6ypasHa. (PKeHaspuitH
YHO3CHMI x0poo, 2021)

* MoHron YncbiH Vix XyprbiH COHIYYNMNH Tyxan XYYJIUH HAMAAT ©6epUNenTe XeHOA3PUMH KBOTbIM HOMAIAYY/I9X,

YNC TOPUIH HaMblH Tyxan XyyUNH WWHIYNNCIH Hanpyyara XXeHaapuiiH apx Tarll 6annbir XxaHrax Tyxam Xyynba
3aaCaH YnMr YYPrudr Tycrax Yirnang oyxuin n TyBLWKHA XxaMTpaH axunnanaa. YWX-g “lUnnassp raprax TyBLWWHA
YKEHAIPUIMH 3pX TArL 6ananbIr A3MXKUX 066K 6ynar'-uinr 6anryynnaa.
YKeHaapuitH YHA3CHNIA XOpOOoHbl 2022 OHbl 2 Ayraap TOrtoonoop 6atnaracaH “YXeHaspuitH apx Tarl 6ananbir
xaHrax canéap AyHablH ctpaTern Tenerneres” (2022-2031)-HWiA XaparKUNTUIAT yaMpanara 30XMoH 6airyynantaap
XaHrax Ymr yypar 6yXuin axknblH xacriir MoHron YAcbiH cana, 3acrniiH raspbiH X3par 9px/1aXx raspbliH gapra,
YKeHASpUiAH YHASCHMI XOPOOHbI OPMIorY fapraap axiyynaH HANT 19 ruwyyHUA 6ypanaaxyyHTan MoHron YncbiH
EpeHxnin canabiH 2023 oHbl 205 ayraap 3axmpamykaap 6anryymk, TeneBnereeHnin 30pmunro, a4 30punT oypasp
TEXHUKWIAH 5 A3 aXKITbIH Xacar 6anryynnaa. (KeHaspuitH yHA3CHMIA xopoo, 2023)

@ 2024




YKeHOspuitH apx Tarw 6ananbir XxaHrax Tyxal xXyynuminH 16 ayraap 3ynnumH 16.1.7-0 3aacHaap 3acriinH rasap Hb
YKEHABPUIMH 3pX Tarll 6anabir XxaHrax 6041010, YN axkunnaraaHbl XapamkunT, yp AyHr YAcbiH WX Xypang 2 »un
TyTaM TainarHax, TafaH 6a1Trax axbir XXeHASPUNH YHASCHNA XOPOO YHASCHUI X3MX33H[ 30XWMOH Haunryynax
YyparTam 6amaar. MoHron YncbiH 3aCriH rasap xyynb 6atnaracaHaac xonw 2021 oHA aHx yaaa YACbIH X XypnbiH
HWUArMuitH 60a10rbiH 6aiHIbIH XOPOOroop YXeHA3pWUiH 3pX Tarll 6ananbir XaHrax Yl axkunnaraaHbl X3aparkunT,
YP OVH, XYYMAH X3P3MKUNTUIH VP AaraBpblH YHINM33ar XananuyyncaH 6on 2023 oHA X0Ep Aaxb yaaarMiH TannaHr
HuarMuiiH 60an0rbiH 6010H Xyyfb 3yMH GaMHIbIH XOPOOHbI XaMTapcaH Xypangaan4 TaHWULYYSDK, X3na/LUyyinas.
(PKeHa9puitH YHASCHMI x0poo, 2023)

YKeHaspuitH apx Tarl 6ananbIr XxaHrax Yn axunnaraaHbl XapamkuUnT, Yp AYHIMMIAH Tanaapx 3acruiH raspblH TalnnaH
X33MNLYYACIHTaN Xon6orayynaH XXeHaspuiiH YHASCHUI XOpooHbl 2024 oHbl 02 ayraap capblH 15-Hbl ApWIH 2 oyraap
TOrTOONI00P XOPOOHbI FULLYYASA [OOPX YUTNANUIAT eres (PKeHapuitH YHASCHUI Xxopoo, 2024). YyHA;

1.

OparTai, aMarTal XyHUA OyHAAX HaCNanTblH 36pyyr Haracrax YWrisnasp AapaarvMinH WaTHbl TycramnicaH
TeneBneresr tatamk, Xap3amKUATUIAT SPUUMXKYYIIK axKnMNnaxbIr XXeHA3IPUNH canbap Xopoo, canbap 36eBASANNH
fapra, XOpooHb! MMLLIVYASA;

BonoBcponbIH Tarw 6yc banaan, snaHrysia XyMcuinH anraatam 6anaang AyH WUHXUIES3 XMAK, Laalluna XeBryyammnH
60I0BCPOSIbIH YaHap, XYPTISMXKUAH 36pYYHUI LanTraaH, Hexuenumr cygamk, 60AuT aknyyabir TeneBfeH
X3P3AMKYYIIXNAT BONOBCPOS, LLUMHXKIISX YXaaHbl saMaHf,

X666, OPOH HyTar Aaxb Manduni, MaadnH epxXnitH rap 6YIMMH TOrTBOPTOM 6aNANbIr XaHrax XypasaHa 60/10BCPOSI,
3PYYN M3HA 33P3r HUATMUIAH YAAYNIFI3HNA XYPTISMXK, YaHapbIr HOM3ArAYY3X YUranN3ap TycranncaH 60aaoro,
apra xam»as aB4 X3aparkyynaxmnr Xeaenmvep, HUArMUMMH XxaMraaniblH sam, Spyya MaHAMMH fAaM, bonoscpon,
LUMHXKI9X YXaaHbl 5aM 60S10H XYHC, X616, aX axym, XeHreH yinnaBapuiiH saMaHa;

BONOBCPONbIH epeHxXUt Xyyb, HUATMWIAH 3pYYT MIHAUAH Tyxal XYYIUAH LUMHIYUICIH HaWpyyira 9H3 OHOOC
X3P3aNKMXK BaraaTam xonoorayynaH 6yx HUINTUAH XXeHO3PWUIAH 6ONOH 3PYY MBHANNH 6OOBCPOSIbIT A33LLYYISX,
XYH aMbIl 6BYHO6C YpbaUMNaH CIPrUnIaxX YNrNaNa aHxaapy axxmnnaxolr XOPOOHbI FULLYYASS,

Tepeec GapyMTAax XXeHA3PUAH BOANI0r0, XyySlb TOFTOOMMX, XOMKININH 60410r0 TeNeBNeNTUAr XXeHaA3puinH apx
Torw 6ananbir xaHrax Tyxal Xyynb[ HUALYYNSX BOM0H >XEeHO3PWIH Tarww 6yc bangan yycax 6yn acyyanaap
XOPOOHbI Op/iory fapra 60M1I0H XEHA3PUNH YHASCHUA LIMHXKI34Y, MOPIrallCaH 3pASMTAH CyanaadyablH 6aruiiH

xerpoPuiH Torw sanaan moxron yncas, (JE)




TONeeNIMNT OPOLYYSICaH 36BNEAAEX YYN3aNTbIr TOFTMOI 30XWMOH BanryysmK, Yp AYHE TannarHaxk axkunnaxbir
XOPOOHbI HAPUINH BUYrKiMH Aapra 6ereen AXbiH anbaHbl Japrag;

« OKeHASpWIH 3apx Tarw 6ananbir xaHrax canb6apbiH 60M0H OPOH HYTIUAH XeHASPUIMH 604/10r0 TeNneBnenTUnH
XOPIAMKUNTUNH SABUbBIT YHOMSX, XOHANOHIUINH YHINMS3ar TepUMH 6yc 6anryynnara, cyfanraaHbl 6anryynnaraap
FYMUSTIVYIK @XXKnnnaxbir 36BN6X axKMnnacHbl AyHA X3P3aMKMATUIH Xyralaa AyyccaH 60/10H 9XHWI ye LwaT yyccaH
9 canbapbiH 6041010, 11 OPOH HYTIUIAH XXEHAIPUAH A3 XOTON68PUNH X3PIMKUNTIA XOHANEHI1ItH 600H A0TO0A
XAHANT WAHXMITI9 XUNrAN33.

«  [apgaagyncbiH3acruiH rasap, 0/10H YCbIH 6anryynnaraac >XeHaapuinH acyyanaap Xxapankyymk byn tecenxetencep,
YN aXunnaraa, uaalva A9MyKIar Waapanaratan acyyasblr XxaMTpaH TOAOPXOMIOX, XOMKIUIAH CaHXYY>KUITUIH
ysangaar xaHrax 30puaroop XopooHbl AxIblH anba 2019 O0HOOC XOMKAMNMH TYHWASMYAUMH YYN3anTbIr yavpan
TyTam 30XMOH 6anryymk 6arHa. TyC XemnkniH TYHWASMYANNH yyn3anTbir 2024 0HOOC 9x1aH canbapbliH XYPaaHa
X3PAMKMXK Banraa Tecen XxeTen6epyyanmnH >XeHA3p, HUATMUIAH VP Heneer A33LLYYIXK, YHA3CHNIA 60/10H canbapbiH
YKEHA3PUIH BOANOr0 TONeBNBNTTAN yanayynax 30puaroop TepuinH 3axmpraaHbl TeB 6anryynnaryyaran xamTpaH
30XMOH banryynaxaap TeNeBeCeH.

+ 2019-2024 oHyynaa XXeHO3pWitH YHASCHMI XOPOOHbI aXJS1blH anbaHaac ONoH YICbIH XONKIUIMH bairyynnaryyaram
XaMTpaH Aapaax TeCHYYANAT X3P3MKYYIDK axXuanax tarHa. YyHA;

- EBpoMbIH X0N600HbI CaHXyY>KMNT33p HYB-biH XyH aMbIH CaHTai xaMTpaH X3parkyymk 6yn “MoHron Yncag
YKEHABPUIH Tarl 6ananbiH YHASCHWA YadaBxblr 63xXKyyAax Hb' Tecen /2024-2025/

- A3UIH XBDKUMH 6aHKHbI CaHXYYXXMNTa3p “Yyp aMbCrafblH eepynenTuir gaBaH Tyynax 60/0H XeHA3PUIH
60710r00p AaMXKyyNaH X6A86ruinH oxuna, SMarTaluyyauiH >XeHO3pUnH Tarlw 6ananbir camkpyynax’ Tecen
/2024-2026/

- BHCY-biH KOWKA 0noH yncbiH 6anryynnarbiH caHxyyxuntaap HYB-biH XerkuiH xeTen6epTait xaMTpaH
X3P3AMKYYMWK 6y “LUninasap raprax TYBLUVHA YXEHA3PWUIAH Tarll 6angan, SMarTanyyyaniH OposLoor A3MXKNX
Hb' Tecen /2021-2024/

- EBponbIH C3prasH 60CroNT X6MKAUMH HGaHKHbI CaHXYY>KUNTaap “TeB A3UNH OM3HEC 3pXN3ardy aMarTandyya
xeTen6ep” Tecen /2021-2024/.

* DKeHA3pWIMH YHA3CHNIA XOPOOHbI TULLIYYH TePUIAH Byc 6anryynnaryya, 6ycan XyHuUit 3pxXuiiH 6010H XYHWI XerKnnH
YUrI3N33p axunnagar TepuiH 6yc 6anryynnaryyaran gapaax Yirnanasp TOrTBOPTOM XaMTpaH axkunnax 6arnHa.

@ 2024




YYHA:

- JKeHAaspuiH OYH WWHXUAr33, TYYHUI OO0TOP TepUMH anbaH [axb >XeHASPWMH Tarw 6anafiblH acyyanaap
cyfanraa YHaras Xumx,;

- JKeHAspwuiiH 60451010, XeTen6ep 60N0BCPYYIaH XaParKYYI9X, XAHANT-LUMHXUATS3, YHIN33 XUIAX,

- KeHAspuiH Tarww 6ananbir XxaHrax apx3ynH 604710 bIH OPYHbIF CaKpyynax, CypranTbiH TOFTOMLOOT XKy YNaX;

- YNC Tep, HUMIaM, COESbIH XYP33HA, TYYHWUM OOTOP WWMWAB3P raprax TYBLUMHL 3MIrTanNdyyaunH OpOLoor
HAMAryY19X CypranT Heneenen Xmnx;

- )KeHAspT cyypuicaH Xy4MpXUnanTan, TYYHUI AOTOP axblH 6alNpHbl 63NMVMIH JapaMTTal TaMLU3X;

- HyTruinH eepee yaumphax 6GalryynnarbiH 60AN0ro, YW axKunnaraan >XeHAspurH Tarw 6anfibiH Y39/
H6apuMTNan HOBTPYY/19X.

* JKeHASPUINHYHAICHUMNXOPOO Hb YNCTOPUIHHAMbIH TYXan Xyynb /LUIMHSYUNCIH HANPYyra/-A3aacaH 30X1LyynanTbiH
XYP33HA YNC TOPUMH HaMblH 60ASI0M0 Y axunnaraaHz >XeHA3PUAH Y331 6apuMTRanbir HOBTPYYNSX, XyybA
3aaCaH TannaH M3A23/MAM XYN33H aBaxTan XoNnborayynaH apra 3ymH A3MXKISM Y3yyaX 3amaap yAc TepuiH
HaMyyATan xaMTpaH aXXnanaxk axnasg 6anHa. IH XyPasHL:

“YXeHpapuiH Tarw 6ananbir XxaHraxag, ync TepuiH HaMblH OposIL00, MaHnannan” yYHA3CHUIA HOPYMbIT aHX
yAlaa 30XMOH Ganryymx, HaMyyablH Xyyamnap XyA193C3aH YUT YYPriiH XYP33HA XaMTbIH axknnnaraabl YArASaAMIr
TOAOPXOMSIOB.

- YNC TepUinH HaMblH 6anryynnaryyablH FULLYYAUAH XYNCUIAH TOHLUBIPT 6aafblH TanNaHMMnH MasarTbir YHA3CHWUI
CTaTUCTUKMINH XOPOOroop 6aTiyynaxaap axunnax éanHa.

- OKeHAaspuiiH apx Tarlw 6ananbIr XxaHrax Tyxam Xyynb/ 3aacHbl garyy MoHron apasiH Ham, VpraamitH OposL00Hb!
Hargan Ham, XYH HaMm aHx yaa TannaH Maassnnnnr XXeHASpUMH YHASCHNA XOPOOH NPYYIa3. OHS Hb XYYSlb
6aTnargcaHaac xonw 171 >XUAWMAH Aapaa axul A3BLIWA rapcaH y3yynanT 6ereef Tyc TannaHr XXeHaspuiH
YHASCHMIA XOPOOHbI Ba6 canTaz 6anpLuyysiK, OfI0H HANTS HOANTTAM TaHULyynnaa.

XKeHAspunH apx Tarw 6anmanbir xaHrax 604N0rbIr X3P3NKYYNaXad4 apra 3yWH yaupanaraap xaHrax 30puiroop
YXEHA3PUIH 3pX Tarw 6ananbir xaHraxag, Wwaapanaratam YHA3CHUM YaaBXbir TOPUMIH 6aiiryynnarbiH 60/10H HUINrMUIH
XYP33HA, 63X)KYYNaxap YMrNacaH 36BNOMX, YArapuywiCaH 3arBap, aprauynan, cypanraa 33par LMHXJIIIX YyXaaHbl
YHO3CNANTIN 6YTISNYYAMMIT XKUN 6Yp IpXNIaH rapragar.

SKEHOPUIH TOT LU BAVAAN MOHTON Y/ICAL




(0]] XKYXAA-aac 2020-2023 oHA 3pXxJ13H rapracaH X3BnaJIMWH 6YT33argaxXyyHUn Xkarcaant

2020  OpOH HYTIWIH XXEHASPUIH A3 XOTeNn6epT OPONLOOHbI XSIHANT WWHXWATSS, YHIMM99 XMINX apradnan

2020  CanbapblH XeHA3pWINH 60410r0f OPOALIOOHbB! XSTHANT LWWMHXMATSS, YHIAr9S XMIAX apradnan

2020  KeHAspwiH Tarlw 6ananbiH 6HEeervAH TYBLUWH /CYYWIAH YeniiH Too 6apuMTaap/

2020  >KeHAspwiiH apx Tarw 6aianbIir xaHrax 604/10ro TeNeBNenT, TOCeBnenT

2020  >KeHaspwiiH canbap XOPOOHOOC OPOH HYTIMIH XamMaaHA XKITEXaHraH axunnnax yampaamx

2020  MOHronbIH Gr41a BOSIOH XIDKUT BU3HEC SPXNAY SMSrTanyyyasA KoBra-19 uap TaxibiH Y3yymk 6yt HONeeIuinH YHanrsa
AXIbIH 6arpHbI 6aNMVINH fJapamMTaac ypbAUUIaH COPruinnax, xamraanax, TYYHTalN Xxon600Ton roMANbIF 6airyynnarbiH XeA6MepUiH AOTOOA XXYPMbIH

20271  xypasHA XAHaH WMNAB3PNIX Tanaapx aprasyiH 3eBleMx /TepuiiH anbaH xaaryaaz 60noH TepuitH 6aiiryynnaraac 6ycag 6yx XyynuinH aTrasguitH
YAVNPANAra, axxunTaH, axusn onrory upraHz 3opuynas/

2021  >KeHAspwiiH Tarww 6ainafbir XxaHrax TeNeBeree rapraH Xapankyyasx

2021  KeHAd2pWIH apX Tarll 6aiANbIr XaHrax YUrianaapx OPOH HYTIUIAH CalH TypLunara

2021  >KeHaspwitH canbap 36eBneANiH BYPaNASXYVYH, aXUANax >XYPMbIH YArSpYUiICaH 3arsap

20271  >KeHaspwitH canbap XOPOOHbI BYPANASXYYH aXUnax >KypMbliH YNIrapunicaH 3arsap

2021 HyTrnitH eepee yavpaax 6anryynnarsiH yiun axxunnaraaHa XX3TBXaHrax y3an 6apumMTnansir HABTPYY19X Hb

2021  KeHA3pwWiH M3AP3aMXK, EC 3YMNTal CITIyyN 3yl yaMpaamx /pefakuyyaal 30puyncaH yavpaamx/

2021  KCX-39C ypbAuvnaH Capruinnax yin axxunnaraaHa Xesryys, apyyyaunr Tatad oposLyynax cyprard 6aril 630Trax Mofysib xeTenoep

20271  >Kengsp cyanan N23-4

20271 OKwkur, ayHA, 614mn GU3HEC apXNaryAa 30puysicaH rapbiH aBnara

2021 YKeHasp 6a HANFMUIAH @K /HUATMUAH axkunTaH 63nTrafar ux, 4934 Cypryynvynag 3opuyncad Moaysb CypranTbiH rapbiH aBnara/

20271  >KeHA3pWItH M3APAMXKTOM CITTYYA 3YI

20271  OparTai, aMarTait 3anyy ManyablH amMmbpan axyit 4aXb XKXeHAPUIH AYH LUMHXKUATSD

2023  KeHAdpuWitH M3APIMXKTAI axblH 6alipHbI 60410r0

2023  >KeHA3pwitH Hap TOMBEO TOAOPXOWMONT, YHACSH ONATrONTYYAbIH Tainéap ToNb

@& 2024

(www.ncge.gov.mn caiTblH HOM 9MXTI3J1 X3CarT)




5. )KEHO,3PUMNH CTATUCTUK

CTaTUCTUK Y3YYNINTYYA YNCbIH AYH AMarTan AparTan 39X cypBa/mKUNH OH

1. MOHros YNCbIH HANT XYH aMblH TOO 1786 466 1718275 2023
2. OpX TOMrOWMICOH raHu 6ue aLar, ax 66.648 15089 2022
3. TepenTuiiH Too 32177 34057 2023
4. Hac 6apanTbiH TOO 7111 11930 2023
5. lyHaax Hacnant 76.85 67.62 2023
6. Hac 6apanTbiH 30HXMMOX WanTraaH (3apym)

3YpX CyAacHbl TOrTONLOOHbI 6BUYMH 2338 3505

X 1776 2526

aBnap
y 634 2726 2022

FaMTan, XOpANoro 6a rafHbl LWanTraaHT 6ycajg TOAOPXON aMrar 326 565

AMbCrasblH TOrTONLOOHbI ©BYNH 528 709

Xoon 60n10BCpyynax TOrTonLOOHbI 8BUYUH
7.15 6@ TYYH33C A93LL HACHbI axunnaryablH ToO 562 066 634 771 2023
8. XeionMep apxNIaNTuiiH TYBLUMH 48.6% 632% 2023-4
9. AKUATYAOAVIAH TYBLIWH 5.8% 7.4% 2022
10. A axyiH HaMK Gairyynnarag axunnaryfibiH capbiH AyHAax LanmH 1979.1 MaH.Ter | 2.479.8 MAH.Ter 2023-4
17. AnbIH 6aip faxb XyHA 60NOH XOHMeH 0CON FAMTANIAH AaBTaMXXMIAH XyBb 11% 8.1%
YINABIPNSANIAH OCNOOC LanTraanaH amMb HaC XOXMPCOH YINABIPNSANIAH 0CNO0C 18'5"/2 37'6"/2 2022
LanTraanaH aMmb HaC XOXMPOOTyi ) '
12. EpeHxuii 6010BCPOSIbIH CYpryynba 6Apeep cypanuaring 371500 374900 2023
13. TeXHUKMIH 60NOH M3PraXkIniiH 60N0BCPOSbIH CypranTbliH Gairyynnaras cypanuarivg 141156 24179 2023
14. VIx, 199 cypryysb, KOANEXua cypanuardvg 88 601 56 744 2023
15. ToMT X9PIUIiH YIIMaac XOXMPCOH XYHWIA TOO 16 099 19121 2022
16. YUX-bIH ruwyya 13 63 2021

xeHaapuith Torw sanaan moHron ynca ([E)




3
17. 3aCrviiH raspbiH TULLYYA 14.3% 85 715 2023
(KBOT xaHrargaaryw) e
s 13
18. oA caiip Hap 18.75% 81 25% 2023
(KBOT xaHrargcaH) eon
g 11
19. amabiH TepuitH HapuiiH BUYruitH gapra 31.25% 68.75% 2023
(KBOT xaHrargcaH) 0R
20. 3aCTUiAH ra3pbIH areHTnarviti aapra 23(2 77253 2023
21. AaMfbiH rasap, XanTac, anbafblH Aapra 16U 150 2023
: ' ' (KBOT xaHraracaH)
5 20
22. VpraauitH Teneenerdauniid XypsisiH fapra /ainmar, Huicnan/ 9.09% 90.9% 2023
) 86.45%
o . 3 6
23. VpraguitH Teneenerdamiid XypsibiH gapra /ayypar/ 33.3% 66.6% 2023
. . 1 21
24. 3acar fapra /amar, Huitcnan/ 0.22% 99.78% 2023
. . 3 19
25. 3acar faprbiH opsiory /amar, Huincnan/ 13.6% 86.4% 2023
26. Aiimar, Huiicnanuiid 30TI-bIH fgapra 27‘30/60 72.710/60 2023
1 8
27. 3acar gapra /gyypar/ 11 2% 83.8% 2023
28. 3acar faprbiH opsiory /ayypar/ 33‘302 66.6"/60 2023
o 1 8
29. [yypruitk 3acar gaprbiH TaMrbiH raspbiH Aapra 11.1% 88.9% 2023
49 281
30. 3acar gapra /cym/ 17 4% 82 5% 2023
31. )KeHAspWItH XOrKWItH UHOEKC 0.997 2022
32. )KeHaspwiiH Tarw 6yc 6ainanbiH MHAEKC 0.276 2022

Ox cypBamk: (www.1212.mn)
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GENDER EQUALITY IN MONGOLIA
(As of 2023)

Mongolia's state policy on gender equality aims to create conditions
for equal opportunities and equal treatment for men and women, as well as for the prevention and
elimination of gender discrimination.

1. MONGOLIA IN THE LIGHT OF INTERNATIONAL GENDER INDICES

According to the World Economic Forum'’s Global Gender Gap Report 2023, Mongolia ranks 80th out of 146 countries
with a score of 0.704 and the Global Gender Gap Index /GGGI/, benchmarks the evolution of gender-based gaps among
four key dimensions /Economic Participation and Opportunity, Educational Attainment, Health and Survival, and Political
Empowerment/. The World Economic Forum, 2023.

Economy 2023

Global Gender Gap Index 80 0.704
8 rgn- Economic participation and opportunity 33 0.745
= % Educational attainment 67 0.994
& S Health and survival 1 0.980
Political empowerment 121 0.099
Mongolia score
Health World average score m—

saTE oF GeNDER EQUALITY IN MongoLIA (D)




——2022

Gender development index Gender Inequality Index

0.997 0.276

Gender Development Index 2015-2022

Gender Development Index The annual Human Development Report calculates
1.05 a country's Gender Development Index (GDI), reflect-
1.04 1032, 1.033 1.033 ing the outcomes of its gender legislation and ac-
. tions. Mongolia's GDI for reached 0.997 in 2022, mark-
102 e BN O ing a decrease of 0.046 points compared to 2015.
1.01
. 0.997
882 l Gender Inequality Index
0.97 e s
2019 2020 2021 2022 035 —————
03 0.274 0.286.... 0,276
Gender Inequality Index 0522 """"""
- . o , 0.15
Mongolia's gender inequality index reached 0.276 in 2022, 0.1
a decrease of 0.013 points compared to 2015 (0.289). 005
0
2019 2020 2021 2022
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In Mongolia, gender equality and the Sustainable Development Goals for 2030 cannot be achieved due to insufficient po-
litical representation and under-representation of women in the workforce. For example, the proportion of women /51.5
percent/ in the labour force is 14.9 percentage lower than that of men /66.4 percent/. /National Statistics Office, 2024/
This demonstrates the gender gap in women's employment opportunities as well as wages and incomes.

Percentage of women in The elected parliamentarians in
parliament 2020 by sex
Total Number of Number of

number of women men _

candidates
1992 203 4 289
1996 302 8 294 o
2000 602 9 593

2004 244 5 239 -

2012 544 174 370

2016 498 129 369 Women make up 51% of Mongolia’s electorate and actively participate in
elections. However, their representation in Parliament is only 17.1, which

2020 606 151 455 is 7.6% lower than the world average.

The source: The General Election Commission of Mongolia 2021
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The Mongolian Parlamenterians (by gender and the election years)

53 145 171 {7
As of 2020, 17.1 percent of parliamentarians are
women, which indicates that the representation
of women in political decision-making is insuf-
ficient. Increasing women's representation and
participation in political decision-making can im-
947

or]  prove social issues.

11.8 6.6 3.9
96.1
88.2 93.4 855
The source: The General Election Commission, Election

1992 1996 2000 2004 2008 2012 2016 2020 Results of the State Great Hural of Mongolia, National
Statistics Office

B Women B Men
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Prevalence of gender-based violence

There has been no decrease in gender-based violence, including domestic violence. The
first survey conducted in Mongolia in 2017 found that 29.7% of ever-partnered wom-
| en have been physically abused, and 17.3% have been abused by others. One in three
Mongolian women (31.2%) has experienced physical or sexual abuse in their lifetime.

4;233’" For example, within families, six out of ten women (57.9%) were abused by their spouse
Lideliod during their lifetime.

Approcches o In 2023, 126 cases of domestic violence were registered in the police organization,
encies. which is an increase of 28.6 percent compared to the previous year.

partners were injured

Proportion of women who have experienced partner violence,
by type and result of violence

 In life e last 12 months

€© mm19.9% 3, . 31.2%
= B 12.0% B 27

\‘ Economic violence Physical violence

N 57.9%
I s 0%

Any form of violence
/2 y

Source: “2017 National Study on Gender-based Violence in Mongolia’, Summary statistics on ‘Domestic Violence’, General Police Department
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The average life expectancy of men is 9.23 years shorter than that of women, which is a serious

problem.
Mongolia ranks 12th among the countries with the largest gap, and 2nd among the countries of

the East Asia and Pacific region.
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Source; World Health Organization
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The difference in life expectancy between men and women was 4.19 in 1992 and 9.58 in 2019.
It will decrease by 0.35 points to 9.23 in 2023.

75.96 76.22 76.47 76.7 76.85
71.01

67.05

Source; national statistical commission, www.1212.mn

70.41 70.71 71.28 71.5
| 66.38 | 66.71 | 67.33 | 67.62

2019 2020 2021 2022 2023

M Al W Men M Women
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2. POLICY, LEGAL AND INSTITUTIONAL FRAMEWORKS FOR PROMOTION

ON GENDER EQUALITY

A. LEGAL AND POLICY ENVIRONMENT FOR PROMOTING GENDER EQUALITY

The principle of equal treatment of men and women was proclaimed in the first Constitution of 1924 of the Mongo-
lian People’s Republic, and is carried on by the fourth, 1992 Constitution with wider dimensions of human rights and
freedoms, which provided the conceptual framework for the Law on the Promotion of Gender Equality adopted in
2011,

An impact assessment of the implementation of the law was completed in 2021, and the implementation was as-
sessed as “below average” or insufficient. In this assessment, the concept of ensuring gender equality is reflected in
the laws regulating the sector and the relationships. Based on the impact of the lack of full implementation, amend-
ments to the Law on the Election of the State Great Khural, the Law on Labor, the General Law on Education, the Law
on Public Health Care Services, the Law on Legal Assistance and the Law on Political Parties (revision) confirm the
relevant provisions of the law on ensuring gender equality.

The mid-term strategy and action plan for implementation of the Law on Promotion of Gender Equality have been
approved by the Government of Mongolia for the periods of 2013-2016, and National Programs on the Promotion of
Gender Equality have been approved for the periods of 2002-2015 and 2017-2021. Four programs have been com-
pleted within the Policy-Based Planned Action framework in the area of gender equality, including the 1996 National
Program for the Advancement of Women.
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Recognizing the importance of interdisciplinary coordination and cooperation in implementing approved laws and
policy programs in a gender-sensitive manner, and in strengthening practical experience in evaluating their effec-
tiveness in terms of gender equality, the National Committee on Gender Equality, chaired by the Prime Minister of
Mongolia, approved the plan titled “Interdisciplinary Strategy for Ensuring Gender Equality” (2022-2031). (NCGE,
2022)

The main incentive to strengthen the national system for ensuring gender equality in Mongolia is the introduction
of the concept of gender equality into the policy planning of private sector organizations. In this context, based on
the study of good practices implemented in enterprises and organizations, the evaluation of the implementation of
gender policies in sectors such as population, labor, social security, education, food, agriculture, and light industry,
and the provisions of the Labor Law related to ensuring gender equality, the “Gender Sensitive Workplace Policy
(2022-2031)" was developed in accordance with the revised Labor Law. It was approved by Resolution No. 38 of
the Tripartite National Committee for Labor and Social Partnership dated December 12, 2022, and implementation
began.

Since 2013, efforts towards the localization of gender equality in the country have been ongoing. Currently, gen-
der-responsive policies and gender subprograms have been developed up to 50%, indicating the need for further
intensification. These initiatives are being implemented across 12 sectors, 21 aimags (provinces), Ulaanbaatar- the
capital city and eight of the nine districts of Ulaanbaatar.
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Mongolia is a party to the following international instruments promoting gender equality.

Date c_)f
accession

Convention

1965

Convention on the Political Rights of Women (1952)
/ adopted on 20 December 1952, and came in force from 7 July, 1954 /

1969

ILO, Equal Remuneration Convention No.100 (19571)

/ adopted on 29 June 1951, and came in force from 23 May, 1953 /

ILO, Maternity Protection Convention No.103 (1952)

/ adopted on 28 June 1952, and came in force from 7 September, 1955/
ILO, Discrimination (Employment and Occupation) Convention No.111 (1958)
/ adopted on 25 June 1958, and came in force from 15 June, 1960 /

1974

International Covenant on Civil and Political Rights (1966)

/adopted by United Nations General Assembly Resolution 2200A (XXI) on 16 December 1966, and came in
force from 23 March 1976 /

International Covenant on Economic, Social and Cultural Rights (1966)

/ adopted by the United Nations General Assembly on 16 December 1966 through GA. Resolution 2200A (XXI),
and came in force from 3 January 1976. /

1981

Convention on the Elimination of All Forms of Discrimination Against Women (1979)
/ adopted by United Nations General Assembly Resolution 34/80 on 18 December 1979, and came in force
from 3 September 1981. /
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B. MANAGEMENT AND ORGANIZATION FOR PROMOTING GENDER EQUALITY

As gender relations extend across all areas of social life, the Beijing Action Plan emphasized the need to incorporate the
activities of different sectors and social stakeholders into the national system for gender equality. In response, the Gov-
ernment of Mongolia established the National Committee on Gender Equality through Resolution No. 38 of February 07,
2023. This Committee headed by the Prime Minister of Mongolia, serves as an example of one of the world's most effec-
tive practices of a cross-sectoral policy consultation and coordination. The NCGE comprises 35 organizations, including
37 representations 8 state secretaries from general and line ministries, as well as representatives from twelve public
institutions, and 15 non-governmental organizations. It operates with 31 gender sub-committees in 21 aimags, the capital
city, and nine districts, along with sub-branch councils in 21 agencies. Additionally, there are sub councils in 16 central
administrative bodies (ministries), and sub-branch councils in 21 agencies.

The Secretariat of the Committee has 14 employees, 14 in central government and 31 in rural areas. Specialists worked as
secretaries in gender sub-committees and gender issues in addition to their main work. According to Resolution No. 341
dated 07.07.2023, as of 2023, independent gender specialists are working in 4 state administrative centers and 6 local
administrative organizations.
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National mechanism on promotion of gender equality
NATIONAL LEVEL:

State Great Khural

Government

; ; Parliamentary
Policy Council )
women's caucus | | National Committee on Gender Equality Cag#ng;\,se?-ﬁﬁeaﬂat
- — (37 members)
General election commission Ministries P
National statistic office National gender The NCGE (NCGE sub under the

experts group

councils 14) Prime Minister
Civil service council

Secretariat

Gender

i i issi ; (14 employees) Agencies Agencies
National human rights commission consortium el ekl
f : Ministries Prime Minister
Media council
CSOs

LOCAL LEVEL:

Governor's office of the Capital Governor's offices of all aimags
City (NCGE sub committee) (NCGE sub committee 21)
Local CSOs L 4 A 4
Governor's offices of the districts Governor's offices of the soums
(NCGE sub committee 9) (NCGE sub committee)

3. FINANCING FOR GENDER EQUALITY

Since the adoption of the Law on Promoting Gender Equality from 2011 to 2019, a total of $12,469,841 spent on gender

issues, out of which 3.6% ($452,000) was allocated from the State Budget, and the remaining 96.4% provided by Official
Development Partners of Mongolia.
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Financing for gender equality, by activities, 2011-2019

m Activities to promote Gender Equality
(8,973,676 USD)

m Activities to strengthen system for promoting
Gender Equality (1,537,959 USD)

m Activities to change attitudes and cultures of
people, entities and organizations towards
gender equality (1,958,206 USD)

Source: Overview of projects, programs, and funding implemented in the framework of
multilateral and bilateral cooperation in Mongolia in 2011-2019

Financing in 2019-2022 /Thousand MNT/

State budget;

NCGE’s Budget State budget; Funding for the Otjﬁc(;;\aolrzz\;iesl?apr:zzm Minister's
and financing of the National Program for Gender , budget
T = [VE 1Y partners
2019 406,809.3 300,000.0 766,100.0 232,204.4 464,000.0 2,169,113.7
2020 355,900.0 200,000.0 478,400.0 489,000.0 - | 1,523,300.0
2021 350,705.4 0 2,200,614.9 415,492.7 45,3319  3,012,145.0
2022 277,705.6 0 2,321,671.0 639,834.0 434,754.0  3,673,965.0
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4. PARTNERSHIPS AND COOPERATION

The organizations promoting gender equality in Mongolia, including the Secretariat of NCGE, have developed extensive
partnerships with local and foreign governmental and non-governmental organizations. They have also devised a strategy
for achieving the SDGs in alignment with the concept of gender equality. As part of their policies and activities, the Secre-
tariat collaborates with various United Nations system organizations, international financial institutions, official develop-
ment assistance partners and bilateral partners.

@ 2024

By Decree No. 77 of the Prime Minister of Mongolia dated March 25,2021, a “Policy Council” was established under
the NCGE with strategic support and advisory functions in determining and implementing development policy ac-
tivities to ensure gender equality. This council consists of 13 women members of the Parliament, women members
of the Government, advisors to the President of Mongolia, to the Speaker of the Parliament, to the Prime Minister of
Mongolia, and the heads of women's associations of the political parties in the Parliament. (NCGE, 2021)

We have cooperated at all levels to increase the gender quota in the amendments to the Law on Elections of the
Great Khural of Mongolia, and to reflect the functions of the National Assembly in the revision of the Law on Political
Parties. A “lobby group to support gender equality at the decision-making level” was established in the Parliament.
The working group responsible for managing and organizing the implementation of the “Cross-Sectoral Strategic
Plan on Promoting Gender Equality” (2022-2031), approved by the Resolution No. 2 of the NCGE in 2022 was ap-
pointed by the Prime Minister of Mongolia. The working group is headed by the Chief of the Government Secretariat,
and the deputy Chief of NCGE, National Gender 2023 of the Prime Minister of Mongolia with a total of 19 members
headed by the deputy chairman of the committee, 5 technical sub-working groups were established for each goal
and sub-goal of the plan. (NCGE, 2023)




According to Article 16, Clause 16.1.7 of the Law on Promoting Gender Equality, the Government shall report to the
State Parliament every two years on the implementation and results of policies and activities to ensure gender equality,
and the National Committee on Gender Equality is responsible for organizing the preparation of the report at the na-
tional level. Since the adoption of the law, the Government of Mongolia discussed the evaluation of the implementation,
results, and consequences of the law implementation by the Standing Committee on Social Policy of the Parliament for
the first time in 2021. This was presented and discussed at the joint session. (NCGE, 2023)

In connection with the discussion of the Government's report on the implementation and results of activities to ensure
gender equality, the following directions were given to the members of the Committee by Resolution No. 2 of February
15,2024 (NCGE, 2024). In this;

1.

2.

The gender sub-committee, its head, and members are tasked with approving the next-level special plan to reduce
the difference in average life expectancy of men and women and intensifying its implementation;

To the Ministry of Education and Science is directed to analyze education inequality, especially gender differences,
to further study the causes and conditions of differences in the quality and access to education for boys, and to
plan and implement practical activities accordingly;

The Ministry of Labor and Social Protection, the Ministry of Health, the Ministry of Education, Science and Ministry
of Food, Agriculture, and Light Industry are instructed to ensure the stability of herders' families in rural and local
areas, and take special policy measures to increase accessibility, and quality of social services such as health and
education;

With the revision of the General Law on Education and the Law on Public Health coming into effect this year, the
NCGE members are urged to prioritize the enhancement of universal gender and health education, and the preven-
tion of diseases among the population;

Regularly organize consultation meetings with the participation of the Deputy Chairman of the Committee, repre-
sentatives of the national gender experts team, and qualified academics to address issues of gender equality and
inequality in the implementation of gender policy, legislation, state and development policy planning and report the
results to the Secretary of the NCGE and the Chief of the Secretariat.
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As a result of evaluating the progress of the implementation of sectoral and local gender policy planning for gender
equality, and recommending external evaluation by non-governmental organizations and research institutions, nine
sectoral policies and 11 local gender sub-programs, whose implementation period has expired or completed their
first phase, have undergone internal control and analysis.
Since 2019, the Secretariat of the NCGE has been organizing quarterly meetings with development partners to joint-
ly identify projects and activities implemented by foreign governments and international organizations on gender
issues, and identify areas requiring further support. These meetings also aim to ensure coordination of development
funding. Beginning in 2024, the meetings with development partners are organized in collaboration with central ad-
ministrative bodies to enhance gender and social effectiveness of projects and programs implemented in the sector,
and to align them with national and sector gender policy planning.
Since 2019, NCGE has been implementing the following projects in cooperation with international development
organizations. It includes:
“‘Strengthening the National Capacity for Gender Equality in Mongolia” project implemented by the European
Union in cooperation with the United Nations Population Fund /2024-2025/
- "Enhancing Gender Equality for Rural Women and Girls through Climate Resilient and Gender-Responsive Poli-
cies “ project funded by ADB /2024-2026/
- "Promoting Gender Equality in Public Decision-Making and Women's Empowerment in Mongolia” project funded
by KOICA, implemented by UNDP Mongolia /2021-2024/
- “Central Asian Women Entrepreneurs Program” project funded by the European Bank for Reconstruction and
Development, the /2021-2024/.

In the following areas, NCGE collaborates with NGOs that are members of the NCGE and with other NGOs working in
the field of human rights and human development.
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It includes:

Conduct research and evaluation on gender analysis, including gender equality in public service;

Develop, implement, monitor and evaluate gender policies and programs;

Improve the legal, and policy environment for gender equality and developing the education system;

Advocacy to increase women's participation in politics, society and culture, including at the decision-making
level;

Addressing gender-based violence, including workplace sexual harassment;

Introducing the concept of gender equality in the policies and activities of local self-governing organizations.

The National Gender Committee has started working with political parties by providing methodological support in connec-
tion with the introduction of gender concepts in political party policies and the receipt of reports required by the law within
the framework of the regulations stipulated in the Law on Political Parties /revised/. In this context

The national forum “Participation and Leadership of Political Parties in Ensuring Gender Equality” was organized
for the first time, and the direction of cooperation was determined within the framework of the legal duties of
the parties.

The gender balance report form for members of political party organizations is being approved by the NSC.

In accordance with the law on ensuring gender equality, the Mongolian People’s Party, the Civic Unity Party, and
the HUN Party have submitted their reports to the NCGE for the first time. This is an indicator of progress 11
years after the law was passed, and the report is now available on the website of the National Committee on
Gender Equality.

To provide methodological guidance for the implementation of policies ensuring gender equality, scientific works such
as recommendations, exemplary models, methods, and research aimed at strengthening the national capacity neces-
sary for ensuring gender equality within government organizations are published annually.
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List of publications by the Secretariat of NCGE in 2020-2023

2020 Methodology for participatory monitoring and evaluation in local gender sub-programs

2020 Methodology for participatory monitoring and evaluation in sector gender-responsive policies

2020 Current situation om gender equality / as of the latest data /

2020 Gender-responsive planning and budgeting

2020 Guidelines on effective gender mainstreaming for Gender Sub-Committees at the local level

2020 An assessment of the impact of the Covid-19 pandemic on women micro and small business owners in Mongolia

2021 Guidelines for the prevention and protection of sexual harassment in the workplace and the resolution of related complaints within the organization's
internal labour regulations for the management, at all levels of public institutions, as well as for non-state legal entities and employers

2021 Developing and implementing a gender plan

2021 Local best practices on gender

2021 Sample procedure on composition of gender sub-councils and working guidance

2021 Sample procedure on composition of gender sub-committees and working guidance

2021 Introducing the concept of gender mainstreaming into the policies and activities of local self-governing organizations.

2021 Guidelines for Gender-responsive and ethical journalism / Guidelines for Editors /

2021 To module on engaging boys and men in prevention of gender-based violence

2021 Gender studies N23-4

2021 A guide for small, medium and micro businesses

2021 Gender and social work / module training manual for universities for preparing social workers /

2021 Gender-responsive journalism

2021 Gender analysis in the lives of male and female young herders

2023 Gender-sensitive workplace policies

2023 Glossary of gender terms and definitions
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/All publications can be found in the “ Publication section” of www.ncge.gov.mn /
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5. GENDER STATISTICS

Indicators, nationally

Total population

Single parents
Number of births
Number of deaths

Average longevity

Leading causes of mortality (selected)
Cardio-vascular diseases
Cancer
Accidents, poisonings, other certain unintended injuries
Respiratory diseases
Digestive system diseases

Number of employees aged 15 and above
Employment rates

Unemployment rates
Employee monthly average wages

Frequency and severity rates of occupational injuries
Fatal occupational injuries
Non-fatal occupational injuries

Students at secondary (primary, middle and higher) schools
Students at technical and vocational schools

University and college students

Crime victims (adult)

Members of parliament

Female
1786 466
66 648
32177
7111
76.85

2338
1776
634
326
528

562 066

48.6%

5.8%

1979.1
thousand tugriks

1.1%
18.5%

371500
14115
88 601
16 099

13

Male
1718275
15089
34 057
11930
67.62

3605
2526
2726
565
709

634771
63.2%
7.4%

2.479.8
thousand tugriks

8.1%
37.6%

374900
24179
56 744
19121

63

Source date
2023
2022
2023
2023
2023

2022

2023
2023-4

2022

2023-4

2022

2023
2023
2023
2022
2021
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17. Cabinet members (ministers) 14.3% 85 710? 2023
(quota fulfilled) e
i ini e 13

18. Vice Ministers 18.75% 8125% 2023
(quota filled) eor
J 1

19. Ministerial State Secretaries 31.25% 68.75% 2023
(quota filled) e

20. Chief of Government agencies 6 20 2023
: 9 23% 77%

L — 160

21. Head of ministerial departments, divisions and bureaus (quota filled) 150 2023
22. Chairs of Citizen Representatives Khurals (provincial and capital city 2 200

bi 9.09% 90.9% 2023
assemblies) .09% 86.45%

23. Chairs of District Citizen Representatives Khurals (capital city district 3 6 2023
assemblies) 33.3% 66.6%
. . . 1 21

24. Governors (aimags and capital city) 0.22% 99.78% 2023
. . . 8 19

25. Deputy Governors (aimags and capital city) 13.6% 86.4% 2023
, . . . 6 16

26. Head of the governor's office (aimags and capital city) 273% 727% 2023
L . e 1 8

27. District Governors (capital city districts) 112% 88.8% 2023
_ . e 8 6

28. Deputy District Governors (capital city districts) 333% 66.6% 2023
\ . e 1 8

29. Head of the governor's office (capital city districts) 111% 88.9% 2023

30. Soum Governors (provincial districts) e 2 2023
: P 17.4% 82.5%

31. Gender Development Index 0.997 2022

32. Gender Inequality Index 0.276 2022

Source: Report 2020 of the Civil Service Council of Mongolia, National Statistical Office’s 1212.mn site,
NCGE Secretariat, UNDP Human Development Report 2019
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