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YOWUPTIAN

CypanraaHg rajaafblH 3apum Yric OpHyyAbiH MapnameHTbiH axnbliH anbagbiH yinn
axunnaraaHbl Tenesneree raprax, ryuuaTranMnr YHanNax apraynarn, Xyynb 9pX 3yWH
AMap 30XMLYyynanT XMIAar TypLunarbir aBy y3caH 6onHo. CyganraaHa napnaMmeHTbIH
Torronuoo 6yxuii l'epmaH, Asctpanu, Vx Bputanu, LLlotnana 33par OpHyyabIr COHIOH
aB4y, MOO33NNMAH ONAoUbIH XAMXK33HA cygannaa. [MapnameHTbiH axnbiH anba
(MAA)-Hbl 2XUNTHYYAbBIH aXMblH TENeBMneree raprax, ryiuaTrafIMir YHanax Tanaapx
3HAXYY Cyganraanj TaBuracaH acyyanbir eepuiiH Aypam 60MoH A0TOOA XXypMaapaa
30XMLYYIDK, HAPUNBYMIICAH apraynarn, XXypam 3aaBpaa OJioH HUNATSA XaanTtTam Gyroy
36BX6OH aXwnTtaH, anbaH xaarygblHxXaa X3paruasHg 30puynaH 0OTOO4 CYIPKI3IHAID
GanpwyyncaH 6arHa. imp MAA-HbI Tanaapx Xyynb 3pxX 3yWH XYP3sHA cydarncaH
6orHo.

CYOANTAAHbI TOUM

Ync opHyyabIH NapnameHTbiH axnbliH andag (MAA) Hb yin axunnaraaHgaa UxaB4niaH
MaprnamMeHTbIH axnblH anbaHbl Tyxan Xyynb 6omnoH TepunH anbaHbl Tyxan Xyynunr
OaHraap Oyroy gaBxap mepaex axwunnagar 6avHa. TyyHunsH 3apum MNapnameHTbIH
axnblH andag YHACOH Xyynb O0MOH naprnameHTbiH OYP3M, XYPMbIr Xyyrb 3pX 3YWH
YHAC93 Bonrox 6aviHa.

[anXuinH XaHx ync opHyyablH NapnaMeHT Hb rYMLU3TraxX 3acarnanaac xapaat bycaap
OPLUMH TOITHOX, YW aXunnaraaraa xapankyynaxunr apxamnax ereepg NAA-Hbl bre
JaacaH xyyrnb Oyxuii yrc OopHyya Hb 3H3XYY 9px33 unyy agangar 6arHa. MAA Hb
npraHg Oyc naprnamMeHTbiH TULIYYA3L YANUYUNASN, YN axunnaraaHbl XyBb[ TOPUIH
anbaHaac sinrapax esepmel, 6yTaL oM. [AA Hb rynUaTrax 3acarnanaac xapaart 6yc
opLumMxod 3annwryi waapaargax 3 Hexuen 6angar 6annHa. YyHAa:

e bBue gaacaH xyynb, Oypam Xypam;
e TecBuiH xapaaT byc bangarn;
e [lotoon ayamT opx GarHa.

CypanraaHg xampyyncaH ync opHyyablH [MAA-O Hb a@XunTHyygblHXaa axIbiH
TeneBrneree raprax, ryuuaTranNnAr YHamK, AyrHax tanaapx acyyansir NAA-HbI Tyxan
Xyynb, TepunH anbaHbl Tyxan Xyynb GonoH xonborgox 6ycag xyynb, 9pX 3yWH
akTyygaap 3oxuuyymk 6anHa. [9xgaa ync opoH Oyp xapwnuaH agunryin 6amnHa.
Tyxann6an:

e Asctpanu (MAA-HbI Tyxaw xyynb, banryynnarbiH rapaar ronynoH, Xxonborgox
Oycaa Xyyrnb TOITOOMX);

e Ux Bputann (MAA-HbI Tyxam (HMATNAr HapL33p aBaB) GomnoH TepwuiiH
anbaHbl Tyxan Xyynb, Xonborgox OypaM, XXypam);

e [epmaH (TepunH anbaHbl HUATAAM 3pX 3yWH OpYUH, ByHaecTarnmH oypam,
00T00[, XXypaMm);
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o LUWotnang (WotnaHg YncbiH napnameHTbiH TyxanW, LotnaHg YncbiH
naprameHTbIH XOPOO0, TIPryynaryguH Tyxam Xyyrb)-aap TYC TyC 30XULYYImK
OariHa.

Asctpanu, Nx bputanu, Wotnang yncyyaag MNMAA-g Hb ['yAUSTIONMAH MEHEXMEHT
(Performance management)-uiH 6oanoreir  60M0BCPYyNaH, aXUNTHbl  &XblH
TOnNeBneree, ryiuaTrannH SBLbIH XAHaNT, T'YNUITIAMNWMIAH YHAMra3 3aprunr 6apumTnaH
axunnax 6arHa.

[MapnameHT Hb 3acarnanbiH OHUron Xxanbap OO0NoXbIHXOO0 XyBbA 4-5 XWUMWMWH
MeunertTanreep Oyy OYpaH 9pXWUMHX33 XyrauaaHz cTpaTern TerneBnereeree
GONoBCPYYIK, 30pPWUMro, 30PUNT, XYP3X TYBLUMHIIS TOAOPXOWIK OanHa. JOHaxyy
cTpatern TeneBnereeHvu 30punro, 3opuntof yHAscnaH [1AA-o MeH TyxawH
napramMeHTblH OypaH 3pXWAH XyrauaaHg 30pbCOH CTpaTern TeneBrereeree
GonoBcpyynaH 6aTarnx, Xurn byp Xapankyynax axnaa 6anryynnarbiH XXUNUAH axrbiH
TONeBNereeH, XapuyLaH X3apanKyyrnaX HANKUAM TOOOPXOW 3aaH TeneBneHse. AXnnTaH
Hb Xapbsia H3MKUNHX33 HapWUWBYMUIICAH TONeBrereeH A33p YHASCINSH 6epwuiiH uur
VYPIMAH XYP33HA TyXaH XWUNg rynuatrax axnaa ynvpan, capaap XyBaapunad
Tenernex 6arHa. ABcTpanu YncbiH xyBbA MNMAA Hb a@XUNTHbI @XIblH TYALSTIOANNAT
HAMArAyynax Yy4HaaC axnblH GanpaHf waapgargax yp YagBapbir axunTaH Har
OYypT 933MLUYYM3X, XONKYyYynax OONOMXOOp XaHrax acyyasibir aXUMTHbl aXblH
TeneBnereeH 3annLryi Tycryynaar eBepMeL, OHLIOITON axaa.

Wx Bputanm Yncag HANTUINH TaHXMMbIH aXIbiH anba Hb aXXUNTHbI aXIbIlr YHIN3XA4939
MyvuatranuinH ron wanryyp y3yynant (Key Performance Indicator) 6onoH 6ycan
TYALUITIMMIAH YHINTI3HUA X3IMXKUTAIXYYHYYAMIT awmrnagar 6anHa. XapuH 2020 oHbl
Ecaoyrasp capg Wx BpuTtaHuUnH HUATUAH TaHXUMbIH axIblH andaHbl LLUMHIYMIICIH
cTpatern TeneenereeH A33p yHA3CnacaH 2020-2021 oHbl BanryynnarbiH XUnniiH
axXnblH TeneeBnereeHa, “HulmulH maHXUMbIH cmpameau  MmesieereceeHo
038WYYIIC3H 4 YHOCIH 30pUMMbIH X3pa2xumude yYHaaxXyuy 2ytuusmeanultH WUHS
YH3M1239HUU MO2moryoo, cmpameau XaMxuedaxyyHyyoulH 6aaubiz 6oroecpyyrax
axun eylysmeanulH wamaHO siex baliHa” racaH banHa.

XapuH LWotnang YnceiH xyBba [MAA Hb anvBaa aXunTHbl TYMUSTIACIH anbIr
GaviryynnarbiH 6ycag aXvnTHYYObIH aXMblH X3MX33ToN Byloy XOOPOHAOO Anraatan
@XNYYyAbIr TOOH aprbiH Tycriamranraap XapbLyyImKk XOMKA3r AXNbIH YHANM3a (job
evaluation)-r MmeH awumrnagar 6anHa. SHAXYY apra Hb aXWNTHbI NYALUITIACIH axnbIr
TyxaH anbaH Tywaana TaBurgax LuaapanarbiH garyy Tan ©Oypaac Hb X3aMXaar
OHLIIIOITOM axa3s.

MAA-O Hb napnamMeHTbiH TMLIYYAUNH X3paruas, Wwaapanarag HUALCSH, TOAr3aspUinH
YV axunnnaraaHg MapraXur, apra 3yn, TEXHUK 30X1OH BanryynanTblH Laapanaratan
Tycnanuaa y3yynaxX 30pWUMroop aXWUMTHbl aXMblH TYAUITIAAWMAH YHIMIA3H A33p
YHOSCISH @XUMTHbI Cypax, XONKMX X3paruas Laapanarbir TOAOPXOWITK, Lar yeTanras
HUWLICSH M3 M3O33ITMIAT TacpanTrymn ofnrox, TyXalH axnblH 6anpang Wwaapgargax
Yp YagBapbIr 933MLLYYII9X, HAMIrAYYIIaX, XUNTHBIT TacpanTryn Xenkyynax Tan aAasp
TOrTMOS aHxaapd axunnagar 6anHa.
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CYOAITAAHbBI X3Car

NAPJIAMEHTbIH AXIbIH ANTBAHbI AXWUNTHYYIbIH AXIbIH TOJNIOBNOree
FAPIrAX, N'YULSTIANTUUT YHIN3X TANNAAPX 3APUM OPHbI TYPLUITATA

ABCTPAIJIN YIIC

Asctpanu Ync Hb [MAA-Hbl @XunTHyygag xonbooTton acyynnbir [MapnameHTbiH
axrblH andaHel Tyxan xyynb (Parliamentary Service Act 1999) 6onoH MNapnameHTbIH
aXIblH anbaHbl rapaarasp Tyxannban, “lNapnameHTbiH axnbiH anbaHbl rapas 20177
(Department of Parliamentary Services Enterprise Agreement 2017) 3oxuuyyngar
6anHa.50

TyyHa3C ragHa Aapaax xyyrnb TOrTOOMKYYAbIT X3ParkyyrHa. YYHA:

- BaxupraaHbl WMAAB3pUIAH Tyxan xyynb (Administrative Decisions (Judicial
Review) Act 1977);

- Hacaap yn anraBapnax tyxan xyynb (Age Discrimination Act 2004);

- XerknuiH 63pXWaanTav XyYHUUr yn sanraeBapnax Tyxanw xyynb (Disability
Discrimination Act 1992);

- Xepenwmep apxnantuiH Tyxan xyyns (Fair Work Act 2009);

- MapgsannuiiH apx YeneeHui Tyxamn xXyynb (Freedom of Information Act 1982);

- XamTblH HexepnenuiH YpT XyrauaaHbl 4yenee aBax Tyxam Xxyynb (Long
Service Leave (Commonwealth Employees) Act 1976);

- XamTblH HexepnenumH Xyyxag acpax 4eneeHun Tyxam xyynb (Maternity
Leave (Commonwealth Employees) Act 1973);

- TepwuinH youpanara, rynuatran GonoH xapuyunarbiH Tyxan Xxyynb (Public
Governance, Performance and Accountability Act 2013);

- Awynryn Gangnbir xaHrax, cypranrtag xampyyrnax, HOXeH OnroBop Onrox
Tyxaun xyynb (Safety, Rehabilitation and Compensation Act 1988);

- Xymncaap yn anrasapnax Tyxamn xyynbe, 1984 on (Sex Discrimination Act 1984);

- ©OHAOep HacCHbl TATrABPUNH Tyxam Xyynb, 1976 oH (Superannuation Act 1976);

- ©OHAep HacHbl TATraBpUNH Tyxamn xXyynb, 1990 oH (Superannuation Act 1990);

- ©OHpOep HacHbI T3TraBpUNH Tyxawn xyynb, 2005 oH (Superannuation Act 2005);

- ©OHpep HacHbl TITrABPUNH Tyxan xyynb (Superannuation (Consequential
Amendments) Act 2005);

- ©HpAep HacHbI TATraBap BOMOH XoN6OrAOX MEHIreH TATFAMXKUAH TyxXamn Xyyrb
(Superannuation Benefits (Supervisory Mechanisms) Act 1990);

- ©OHOep HacHbl TITreBpUH OGaTanraaHbl Tyxal Xxyynb (Superannuation
Guarantee (Administration) Act 1992);

- Axmap panygbiH apxuiiH Tyxanm xyynb (Veteran’s Entitlements Act 1986);

- 3pyyn MaHAa, xegenmepuiiH aroynryn 6ananeiH Tyxanm xyyne (Work Health
Safety Act 2011) 33par 60nHo.

“BanryynnarbiH rapaa 2017” He XegenmMep apxnanTuiiH Tyxan xyynuinH (Fair Work Act
2009) 172 pyraap 3ynng 3aacHbl garyy XmiracaH 6erees yHAC3H 6 xacrasc 6ypacaH
Ganna. YyHAa:

1. EpeHxuin 3ynn

S30https://www.aph.gov.au/About_Parliament/Employment/Department_of Parliamentary_Ser-
vices/Employment_Condition
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2. AKnbIH bar

3. Yenee aBax

4. UanvH, ypamwyynan

5. AxkuntaH 6a axnblH ryrnuaTran

6. byTumir x3B3sp Hb Xxagranax, eepuneH 6avryynax, LOMXOTrOMbIH
(Retention, Redeployment, and Redundancy) Tanaap TycracaH 6aiiHa.*"

OHaxyy rapasHuii 3oxmuyynantag MAA-Hel Hapuiain OudruinH gapra, 0ycag axunTHyyn
xamaapax 6eree NaprnameHTbIH axribiH anbaHbl Tyxan (1999 oHbl) xXyynbA 3aacaH
Yanppax anban TywaantaHg (Executive Service Employees) xamaapanryi tom.

CypnanraaHg AscTpanuiiH MAA-HbI Teneeneree GOMOBCpyynax apradnarn, axrbiH
rYMUaTran, TannaH raprax, aXxwntHyYyAblH YAN axunnaraa, yp AYHr X3pX3H Toounor
Tanaap “bavryynnarbiH rapaa 2017”-g TycraracaH OHUMNOM 30XMUyynanTyyabir aBy
Y3CaH 6orHo.

lMaprnameHmMbIH aXXunmHel axnbiH mesneessiezee (Individual Work Plan)

“BavryynnarbiH rapaa 20177-biH 5 gyraap 6ynart [NaprnamMeHTbiH aXWUNTHbI axrbiH
Tenesrneree raprax Tanaap soxuuyyncaH. Tyc [epasHun 60 gyraap 3ynnuinH 3 gaxo
X3CArT 3aacHaap MeHexep BONoH axnary Hap axXunTHbl axnbiH Tenesneree (Individual
Work Plan)-r Hanmayraap capbliH 1-HUR, 3CXYN LWWHS aXWUNTHbI XYBbA, aXWUI[4 OPCHOOC
XOWLL AepBeH A0I00 XOHOMMIH AOTOp (anb 3pT Xyrauaar COHroH) 6atanHa.

AXWUMTHBI X3P3ANKYYMaX aXIblH YUI YYpar eepuynergceH TOXWMOMAoN xapunuaH
TOXUPOSLUCOHbI  YHACSH [433p  a@XMNTHbl  TYAUSTIONUAH  TeneBnereer  axIsbiH
TYMUITIaMMIAH Meynereep eepunimk 60nHo.532

TYYHUN3H, @XWNTHbl axXblH TENOBNereeHa aXWNnTHYYyAblH aXmblH MYALSTrONUAH
3opunrogq Tyc O9M 6onoxywl yp 4YagaBapbir XenKyynax ©Gonomkyygaap XaHrax
acyyaneir Tycraxeir waapggar 6anHa.’®® HapuiH 6udrniiH gapra Hb MAA-HbI yin
axunnaraaHbl 30pWNTO4 HUMLICOH TOXMONAONA aXWnTang CaHXYYrMiH O3MXKNAT,
3CB31 CypranTbiH 4eree oNnroxbir 3eBLUeepy 6onox 6a aH3 Tanaap TyxarH aXUNTHbI
aXIbIH TenesnereeH TycraHa.’

AXnbIH 2yluamaanuliH MeHeXXxMeHm

MAA Hb BU3HECUMINH Yp AYHA XYP3X, aXWUNTHYYObIH ©6pUINree XenKyyrnax Xaparuaa
OONOH XYBb XYHUWI Cyprax 33parT YMIMSCOH TYMLUSTIONUAH YHINMA3HUIA YN SBUbIT
TOOOPXOMNCOH “I'YNUATraNninH MeHexmeHTunH 6ognoro” (Performance Management
Scheme Policy)-bir 6onoscpyynaar.

%31 TapaagblH 3apyM OpHbI [MapnaMeHTbiH axnbliH anbaHbl UanuHIMAH CUCTEM, HUUTMUWIAH
6artanraa, XyHuWM HeeuuiH 6oanoro, xetenbepyyAunH Tanaapx XapbLyyncaH cyganraa.
CypnanraaHbl amxTran. 24-25 naxb Tan.

%32 “MapnamMeHTbIH axnblH anbaHbl-banryynnareiH rapaa 2017” (Department of Parliamentary
Services Enterprise Agreement 2017), 60.3 gaxb 3aant.

533 “MapnamMeHTbIH axnblH anbaHbl-banryynnareiH rapaa 2017” (Department of Parliamentary
Services Enterprise Agreement 2017), 60.6 gaxb 3aanT.

%34 “MapnamMeHTbIH axnblH anbaHbl-banryynnareiH rapaa 2017” (Department of Parliamentary
Services Enterprise Agreement 2017), 59.1 gax 3aant.
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TYYHUN3H 3HAXYY rapas Mepderaex Xxyrauaang yunuumk 6y ogoorvitH Goanorof
opyynaxaap caHan Gonrox 6Gaiiraa anuBaa eepyunenTuir LUMHIYMNC3H 6oanorbir
G6atnaxaac emHe “3eBnenaex opym’-aap opyyrK Xananuyynaar 6aHa.s®

Tyc Mapasnnii 60 gyraap 3ynnuinH 1 gax xacart GanHreiH 60n0H 6ariHrbIH 6yC OpoH
TOOHbI 6yx axunTtaH MNMAA-Hbl aXblH TYUUITIANIMAH MEHEXMEHTUIH CXeMz, OpPOrLoX
YYP3rTan rax 3aacaH.

AXINbIH T'YALSTIANIMAH MEHEXMEHTUAH Meurner »xun oypunH 3ypragyraap capbiH 30-
Hbl egep axamk Jonayraap capbiH 01-HuiA egep gyycHa.

AXNbIH 2yiu3maanuiiH yHa1233, yp dyH2 moouyox

[MapnameHTbIH aXWNTHbI aXIblH TYAUSTIONUAH YHAMr33, yp AYHr TOOLOX Taraap
“BavryynnarbiH rapas 20177-biH 5 gyraap O6ynart TycracaH 6arHa. apasHui 60
ayraap 3ynnuiiH 5 gaxe xacarT “AXUNTHbI @XMblH NYALITIAMMNH €POHXUIN YHINII3 Hb
TYMUSTIANMMH CTaH4apTad XYPCOH 3CXYN TYYHI3C 33l rapcaH 6a TyxanH aXunTtHbl
LanUHMMAH X3MK33 A334 UJ3rTd33d XYypaarym TOXMONMZONA rynuatrang cyypuncad
LanvHrMnMH H3MIrAnMnr onroxoop TyCraxaa.

AXUNTHBI  TYAUITIAN Hb TYAUSTIANMWH  CTaHdapTaac pfooryyp GawmBan acxyn
rYMUSTIONNAH MEHEXMEHTUNH MOYNOrNnH TOICrena XaHranTryi raCoH YHANIra aBcaH
TOXMONZOMNA TyXarH akUMTHbI aXnbIr rYAUSTran AyTyy X yHangar [ynuaTranunH
“XaHranTryi”  YHOMrasHUM  Tanaapx  HOMAanT  magaannuir  “I'yruaTranuiH
MEHEXMEHTUMH 60Anoro”-biH MNYAUITrANMNH XaHranTryl YHIMraaHWN X3Craac Xapx
6onoxoop Tycraxaa.’

XapyH TyAUSTraNMAH  MEHEXMEHTUAH 6oanorbiH - [YAUSTraNMiH - XaHranTrym
YH3MI33HUIA X3C3r Hb TYPLUMATBIH Xyralaaraap axunnax b6ariraa 60noH 6anHrsiH 6yc
OPOH TOOHbI @XWUNTaH Xxamaapaxryi 6annHa.s’

CEPMAH YIIC

lepmanpg MNMAA-HbI Tanaap TycranncaH xyynbry 6ereeg TyyHuir l'epmaHnsl byHaacTtar
(F'B)-nitH aypmasap (NaprnaMeHT conurgox 6ypT WKHaYNaH 6atanaar [[A]). 6arHa. sy
B-unH gypam Oyroy AoToOon XypamMfa axrbiH anbaHbl TeneBneree 6onoBcpyynax,
FYMUSTIaNMIAH TannaH raprax, aXunTtHyydblH Yp OYHI TOOLIOX Tanaap 3oxuuyynant
Gavixryw ©GamHa. XapwH OGaWHrblH XOpoOoA4 >KWMWWH TaunaHraa XananuyynaH
Gatanraaxyyrmnx, napnameHTblH ruwyyn (genyTtaTt), vprog COHrorygo4 KUMuiH
TannaHraa xaBraH HUATIMXK Xypryyngar 6aviHa.

lepmanbl ByHascTar Hb YHAC3H XyynuinH OGawviryynnara Gereep YHAC3H XyYnWIAH
3-p 6ynrunH 40-p 3ynuiiH 1 O3x XacarT “... byHOoacTar Hb @epuinH 40TO0., XXYPMbIT
GaTtanHa” rax 3aacHaap 6ve gaacaH Gavryynnara tom.58

lepmanbl ByHaactar (FB)-uinH AxnbiH anba (AA) Hb TepuiH XaMriH 0334 anbaH
Gavryynnara tom. TepunH anbaH xaaruniH Tyxan xyynuinH 10 gaxe 6ynar (OHyeol
9px 3yUH xapunyaa)-vuiH 129-p 3ynn (TepuliH apx 6apux 0330 6aleyynnaabiH anbaH
xaaey)-p “Bynpactar (TepuliH napnameHnm), Byngacpart (TepuliH 3eener), (TepuiiH)

53 “MapnameHTbIH axnblH anbaxbl- BanryynnareiH rapas 2017” (Department of Parliamentary
Services Enterprise Agreement 2017), 60.2 gaxb 3aant.

5% MeH TaHf., 62.1 0ax 3aanT.

537 MeH TaHA., 62.2 naxb 3aanT.

538 ['epmaHbl YHACAH xyynb-Grundgesetz-repmaHaap https://www.bundestag.de/parlament/auf-
gaben/rechtsgrundlagen/grundgesetz/gg_03-245126#040
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YHAC3H XYYNnWIAH LWYYXMNH anbaH xaard Hb TepuiH anbaH xaard GariHa. TepuiH
anbaH xaardmnr (6yx Hacaap Hb [[A]) TOMMOX, Yeneenex, T3TraBapT raprax Tyxan
wnnaBapuir ByHascTtarMmH epeHxunnerd ... rapraHa. Oarasp Oanryynnaryyn Hb
TOPUIAH anbaHbl XaMrMiiH 4334 Ganryynnara MeH” rax 3aaxaa.5’®

Uimpg FBAA Hb Gue gaacaH, xapaat 6yc Gangantan (aBToHOM), B 60MOH TyyHUI
rMwyyaoas (oenyratyygan) yunuungar tepuiiH anbad Gavryynnara oM. TBAA-HA
TOPUNH anbaHbl HUATNAT 3PX 3YNH OPYHbIT X3Parnaxaac ragHa ['b-unH aypam, gotooa
XypMmbIr mepager 6ariHa. Xaguiiraap I'b Hb eepuiiree yaupaax apxtan 6onosy NBAA-
HZ X3P3rnNaaar 3apyM 30XMLyynanTbir TepuiiH anbaxbl 3px 3yina Y awurnagar 6anHa. 540

FBAA-HbI @XnnTaH Hb TEpUINH anbdaH xaary 6anx 6ereeg MepuT Oyroy andaH TywaarnbiH
WwaTnaH axmx 3apymbir 6apumrtangar. F[BAA-HO 3 MsHra opunm TepunH anbaH xaary
axunnagar 6ereeq Aoopx 6yTauTan GarHa. YyHa:5!

[aan anrvnan (gasg 6onoscpon, maructep)-530
AxucaH aHrunan (aag 6onoscpon, bakanasp)-620
OyHa aHrunan (mapraxnunH 6onoscpon)-1 200
OHruiAH aHrnnan (6ypaH ayHa 6onoscpon)-600

TepuiH anbaH xaar4umH apX 3yWH YHACUIAT YHOCSH XyYnuinH 33-p 3yina TyHxarnacaH
Gavpgar GanHa. Tyxamnban, 5 gaxb X3carT TepuiH anbaHbl 3pX 3yWH OyTUWIAH
3apyYMyyObIr TOTTOOX, M3PralIC3H TepuiiH anbang GapumTnax YHACSH AypMUIAT
TOOOPXOMIDK ©rcHeep Xyynb TOITOOMY 3A4raap acyyanbir aHxaaparngjaa asaxbir
YYP3NKYYNCaH BanHa. 34raap 3apyumyya Hb anba xaax yypar, UTranunmiiH Yypar, axun
XasnTbIr XOpumMox, anbaH Tywaan wartnaH axmx 3apyvmm, TITFOMXK (TITroBap)-UiH
3apynm, Byx Hacaap Hb TOMUIOX 3apPYUM, XanamXuH yypar 60nHo.542

AnbGaH xaardmiH YHACSH yyprunr AnbaH xaardymiiH Gananbir 3oxuuyynax Tyxaw
XyynuiiH 33-p 3ynnuiiH 1 4ax xacart “AndaH xaard Hb 6yx apg TYM3HA, YAMUYUITHS, HaMA
ynnunaxryn. Tag anbaH yypras HamumMpxanryn, 3eB ryiuaTrax, andan GanryynnarbiH
HUATUIAH CaH CalXHbl Tenee axunnaHa. AnbaH xaard Hb YHOCSH XyYynuHA TycracaH
3pX YeneeT, apgyuncaH HUUTMUAT TOrTOOX OOMOH TYYHUIr Xagranaxag XyuYuH
YapMaunT rapraHa”, 2 gaxo xacarT “AnbaH xaary Hb Yrc TepUIH axung oponuox yeq
anbaH GanryynnarbiH HaramMan 6angan, TYYHUM Ynr YYPrisiH XypasHa ypraH rapax 6amp
CYYPUIAH 3CPar XaM X3MXK33r XATPYYNaxryn Gamxk, 6uea 6apuHa” rax TOOOPXOMIICOH
GaviHa.’*?

AnbaH xaar4niH yypar 605 apx 3yMH X3M X3aMX33 BOMNOH XYYNUAH XYPI3HS (XyYynuninH
UTraN yHAMLWKA) axunnada. MeH yauppoax [osn anbaH TywaanTHbl erceH yypar,
JaanraBpbIr Guenyynax (3axmpax-zaxumpargax yypar). [9xgaa xyyne 6yc AaanraBpbir
TaTran3ax romMgon raprax, AapaarwiH 0334 WaTHbl anbaH TywaanTaHh XaHaax

539 TepuiH anbaH xaar4uitH Tyxan xyynb-Bundesbeamtengesetz-repmanaap https://www.gese-
tze-im-internet.de/bbg_2009/BJNR016010009.htmi#BJNR016010009BJNG001000000

540 MNapnameHTbIH axnblH anbaHbl xapbLUyyrncaH cyaanraa-Comparative research paper on par-
liamentary administration, IPU, 2020-aHrnuap file://Comparative Research Paper-EN-LR_0.pdf
51 “ByHpgactar uHrax axunnagar’-Strasser, Sobolewski “So arbeitet der Bundestag”,
2019-repmaHaap https://www.btg-bestellservice.de/pdf/10041000.pdf

542 AnbaH xaar4uiiH apx 3yin-Beamtenrecht (Deutschland)-repmanaap https://de.wikipedia.org/
wiki/Beamtenrecht_(Deutschland)

543 My yncblH anbaH xaardgblH 6anansiH apx 3ynr 3oxuuyynax Tyxan xyynb-Gesetz zur Re-
gelung des Statusrechts der Beamtinnen und Beamten in den Landern (Beamtenstatusgesetz
- BeamtStG)-repmanaap https://www.gesetze-im-internet.de/beamtstg/__33.html
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9pXTa. FOMANbIr X3PX3H LUMNOBIPIIXIAC YIT XaMaapaH XYHNar €CoHA XapLuurcaH
JaanraBpbIr N'yAU3Traxrym 6anx apxTan. TyyHI3c ragHa pgoopg anbaH TylwaanTaH Hb
093 anbaH TylwaanTaH4aa 36eBreree erex, Tycarmk A3MXMX YYPar XynasHa (3eBnex

yypar).5
UX BPUTAHMU

Wx Bbputann Ymapa WpnadabiH HaracaH XaaHT YNACbIH napnamMeHTbiH 4004 TaHXUM
6onox HuntnnH TaHxmum (House of Commons)-biH axmbiH anbaHbl YN axunnaraar
1978 oHpg GatancaH HUNTUH TaHXMMbIH axnblH anbaHbl Tyxan xyynb (House of
Commons Administration Act 1978) 6onon 2015 oHg 6aTancaH HUATUIH TaHXMMbIH
XopooHsbl Tyxar (House of Commons Commission Act) xyynb 60noH xon6orgox 6ycaa
Xyynb TOFTOOMXOOP 30XMLyyrk 6anHa.

HUNTUAH TaHXMMbIH axnblH anbaHbl Tyxaw XyynuiH 2 gyraap X3carT 3aacHaap
napriameHTbliH cnvkep 60MoH HUATUAH TaHXUMbIH T3pPryyH, HUWTUAH TaHXMMbIH
rMwyyaaac OypacaH Xopoo Hb axmblH anbaHbl aXWMNTHyyabIr aXung TOMUITK,
QKUNTHYYObIH TOO, TIArS3PUNH LLanuH Xernc 60MoH aXxnnnax HexXUMAr TOOOPXOMImK
TOITOOHO r3caH OanHa. MeH X0opoo Hb axIblH anbaHbl aXUNTHYYObIr aXung asax,
@XIbII Hb YHAMN3X, LlanyH Xerc TOrTooX 33parT TepuH anbaHg Mmepaaer Xyynb, Aypam
XYPMbIr 6apMMTNaH axunnaHa racaH 6anHa.®® axas3 axrblH anbaHbl aXUNTHYYA Hb
TepUNH anbaH xaaryng 0yc HUATUIH TaHXMMbIH anbaH xaardng oM. AXnbiH andaHbl
@XUNTHYyObIH ©HAep HacHbl TATraBpaac Oycap acyyanyyn, 6apumtnax 6oproro,
OYP3M, XypMbIr HAATUIH TaHxMMbiH axnblH anba (HTAA)-Hbl TepunH anbaHaac
snrapax, OHLJIOr X3aparuas Wwaapanarag HUnLyynaH 6onoecpyyncaH 6angar 6anHa.’*e

2015 oHpg 6GatancaH HWNTWAH TaHXMMbIH XOPOOHbI TyXal Xyyrnb Hb HunTWiAH
TaHXMMbIH aXnblH anbaHbl Tyxan Xyynbh OpyyricaH HaManT eepunent 6Gereen
“Xopoo Hb TaHXMMbIH axnblH anbaHbl XanTac anbagaac y3yyrmk Oy yunumnraaTon
xonoborayynaH cTpaTerniii TaPryynax Ynrnan 60moH 30pUNThIT LUMHIYAH TOOOPXOMIK
Gainx Wwaapanaratan” racaH banHa.

ﬂapnaMeHmblH AXKUJTMHbI a>XJ1bIH meJieesiecee

HTAA Hb 5 unasp TeneeneH cTpaTtern Teneenereeree Gonocpyymk GainHa.5
AXnblH anbaHbl CTpaTerM TeneBnereeH A33p YHAICMaH bawvryynnarbiH >KunumH
axrnblH Teneenereeree Gonoscpyynaar 6anHa.’® YyHa xanTtac, anbagblH rynuaTrax
YYP3T, XYP3X YP AYH 33pTMIAr TOOOPXOK 3aax bereen aXKunTHyya 3H3 TONeBNereeH 433p
YHOSCINSH e6puiiH Xawmxk Oy anbaHbl Ynr YYpruvH garyy TyxawH Xung rynuatrax
aXKUI, XyP3X Yp AYHI33 TOAOPXOWITHO. DAraap TenesnereeHyya He yrraa napraMmeHTbIH
cTpaTern TeneBnereeHs [O3BLUYYIIC3H 30pUNTO, 30PUIThIN X3PanKyynaxag OypsH
YMrnaracaH banHa.

%4 AnbaH xaar4y-Beamter (Deutschland)-repmaHaap https://de.wikipedia.org/wiki/Beamter_
(Deutschland)#Leistungsgrundsatz

545 House of Commons Administration Act 1978 https://www.legislation.gov.uk/ukpga/1978/36
56 House of Commons Staff Handbook https://www.parliament.uk/globalassets/documents/
chapter-2-january-2020-final.pdf

%47 Strategy for the House of Commons Service 2016-21 https://www.parliament.uk/mps-lords-
and-offices/offices/commons/the-board/board-decisions/strategy-business-planning/hoc-strat-
egy/

%8 House of Commons Service Corporate Business plan 2020-21 https://www.parliament.
uk/globalassets/documents/commons-commission/commons-management-board/corpo-
rate-business-plan-2020-21.pdf
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AXIbIH 2yliu2maanuliH MeHeXXMeHm

[YAUSTIONMNH  MEHEXMEHTUAH 30pUMTO0  Hb  @XWNTHblI  X3Paruas Laapgnarbir
GaviryynnarbiH Xaparuas waapgsiarag HUiLYyynax, 6anryynnarsiH Tapryynax Ynrnanvimar
TOOOPXONIDK, TYYHA HULYYICSH @XMUMATHbI @XITblH TYNLUSTranmMnr 60gMTonroop YHanax,
QXIMbIH TYAUSTIAMMIAT HAMAIGYYMN3aX 30pWIroop LUaalva axunTHbl yp 4agsapbir
camkpyyrnax, cyprax, Xenkmx 6onomx 60r0n400roop TorTMOr XaHrax 33par 60sHo.

BaviryynnarbiH canH ryNudTranuiH MEHEXMEHT Hb aXunTaH HAr OypunH Togopxown
TYMUSTraNMnMH Tenesneree OOMOH TYNUSTIONUAH XAHANT, TYYHYNSH [YWUITrOMAMNH
YHIMNra3, XyBb XYHUI X6DKNNAH y3yynanTaac Oypaaar 6arHa. banryynnarbiH axxunTHyya
HAMKUIAH yaMpanara XOOpOHAbIH UM3H AanaHryn HIanTTan xapunuaa Ganryynnarbid
amxunTtaHg yyxan 6anp cyypb 933nH3. AxuntaH Oyp GaviryynnarbiH TyxanH XUIUiH
TONeBnereeH Xypaxaap 30pbCOH Yp AYH, Laapaargax yun axunnaraa 600oH axrbiH
YH3Mra3, ypaMLUyynbiH Tanaap A3MrapaHryi Maaaanantan 6avx écton banHa.

HTAA-HbI 2XXMNTHYYA Hb XYYrb/ 3aacaHynaH TepuinH anbaHbl LanmHrnH Wwatnanaap
uanuuxmwk barraa Gereeg YyH O33p YHOSCNACSH [YAUSTIANUMNAH MEHEXMEHTUIH
rypBaH cucTeMuIr awmrnax 6arHa. 5

e AxnblH anbaHbl Axnax aXunTHbl UanuHrmnH watnan (Senior Commons
Structure)

e A-E watnanblH uanvHTam axuntHyya (pay bands A-E)

o YWUNUMNrasHuUM axunTtHbl yanuurnminH watnan (staff in Catering pay bands)

MagaannuiiH ongoLooc xaMmaapaH aaraspaac AXnax aXXUnTHbI aXIblH M'YALITIAMAH
TeneBneree GOMOH YHANrA3HWIA Tanaap aB4 y3be. AXWNTaH OOMOH H3NKWUIH
yaupanara Hb 6anryynnarbiH cTpaTery 30punrof HNLYYNaH ryRuaTranvitH 30punToo
TOOOPXOWNHO. AXMbIH TYALUSTIANUIAT SBUbIH YHANr33 GomnoH xarac, GYTaH XXMNaap
YHOIH3.

Axnax aXXnnTHbl aXnblH N'YAUSTIANNMNH YHINMI3HA Aapaax 3yNSICUNT aHxaapHa:

e HunTMAH TaHXxMMbIH, Uaawnaag [lapnamMeHTblH 30puUnro, 30pUAThbIr
X3PANKYYIAX34 A3MXKIAM Y3YYNaXd4 YMMIK TyXalH aKUNTHbl  aXnblH
FYMUSTIOMANIAT YHIMN3X, camxkpyynax

e HVUNTUIAH TaHXMMbIH 30PUNTbIT X3P3ANKYYNAX34 aXUnTHbI yaupgax, MaHnamnax
9epar Ynr xaHgnarbir 4OMXMX

e Oep unr yypar Byxuin axxunTHyyOblH TYRLITIAMNMIAH TYBLUMHI Afrax, canrax

Axnax aXkMnTHbl aXIblH NYAUITIANUAH YHAMI39 Hb Aapaax XyYuH 3ynrncaac OypasHs.
YyHA:

30punro To4OPXOMNox

Xaparuas waapanarbiH garyy Xenkux, J3MXKNar aBax
YKVnuiiH 3UCUH YHANTa3 (aXXKnnTaH eepumnree yHarmnax)
AXMATHBI @Xung opyyrcaH XyBb HOMPUIT YHAN3X
YpamulyynnblH Tyxarh M3433M13r1 33p3ar OpHO.

AXNbIH 2yliuamaanuliH yH3/1233, yp OyH2 moouox

AXIbIH T'YALSTIANNIAT YHANSX TalmnaHT Xyrauaa Hb xun bypuiid [JepeBayrasp capblH
01-H33c aapaa xunuiiH MNypasayraap capblH 31-Huir gyyctan 6aviHa.

59 House of Commons Staff Handbook https://www.parliament.uk/globalassets/documents/
chapter-16-performance-management-april-2019-pdf.pdf
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HapkviiH  yavpgnaryyn axwunTHbl a@XnblH TYAUSTIONUAT YH3H, ©0OUTON  YHAmax
Wwaapgnaratan. N'YAUSTranuMiiH YHIMNM39 Hb 36BXOH aXUITHbI aXnblH MYAUITIan, yp
YagBap A33pP YHASCNICIH 6anx ECTON. AXIbIH N'YALITIAMNNH YHINT33H 433P YHOSCISH
HAPKUVH yaupAnara Hb aXUmTHbI Cypax, XONKUX XaparLaa waapanarbir TOAOPXONIK,
Waapaargax yp YagBapbir 933MLUYYA3X, M3AN3r MAO33NMNUAT TacpanTryn onrox Tan
093p aHxaapd axunnagar 6anHa.

HTAA-Hbl [yMU3Trax 3eBM6N Hb aXWNTHYYAbIH aXMblH yAuaTranunr cap 6yp
MynuatranunH ron wanryyp y3yynant (Key Performance Indicator) 6onoH 6ycapn
FYNUSTrANUAH YHIMMI9HMI XAMXKUIASXYYHYYAUAT awmnrnad Xxmiaar 6amHa. Mynuatrax
36BM6N Hb ynupan TyTam OanryynnarbiH axrblH TereBfniereeHs TycrargcaH Yun
axunnaraaHbl X3p3anKUNTUAT XsiHaH, OYHr HUATUAH TaHXMMbIH XOPOOHZ M3A33IH3
roXk HUATUIH TaHXUMbIH axIibiH andaxbl 2019-2020 oHbl TanaHg, ou4caH 6anHa.ss°

2020 oHbl Ecayrasp capg HTAA-HbI LLMH3YMIIC3H CTpaTery TenesnereeTan yanayynaH
GartancaH 2020-2021 oHbl GanryynnarbiH XXWUMWNH axnblH TenesnereeHa, “HuntuiiH
TaHXUMbIH CTpaTery TeNneBnereeH A3BLUYYIIC3H 4 YHAC3H 30PUNThIH X3P3DKUITTUNAT
YHOMNAOX MYNUSTIANIUMH LUNHA YHIMT33HMIA TOITOMLOO, CTpaTern XaMKUIgaxyyHyyaumiH
Garubir 60roBCpyynax axun ryiuaTranuiiH WwaTaHg, sBx 6aiHa” racaH 6anHa. %!

LUOTNAHL YNC

LWoTtnaHg YncelH napnameHTbiH axnbiH anda (MAA)-Hbl yiin axunnaraar LotnaHabiH
napnameHTblH Tyxal Xxyyne®? (Scotland act 1978) 6GonoH LWoTtnaHg YncblH
napnameHTblH XOp0oo, TIPryynaryamiH Tyxanm xyynb®®(Scottish Parliamentary
Commissions and Commissioners act 2010)-aap Tyc Tyc 30xuuyyrk 6anHa.

Wotnang YnceiH MAA (Scottish Parliamentary Corporate Body) Hb axnblH anbaHbl
TOPryyH, NapnameHTbiH 5 rnmyyHa3ac Oypaax axnblH anbaHbl aXUNTHYYAbIM aXUa
TOMUMOX, TOAM33PUNH LanuH Xenc 60M0oH axunnax HeXLUenunr TogoPXONIIK TOrTOOHO.
WoTtnaHg YncbiH MNAA-HbI @XUnTHYYA TOPUMIH anbaH xaard 6uws®* 6a 3acrMinH raspaac
TycAaa naprameHTbiH anbaH xaardmz om.

WoTtnaHg YncbiH MAA-HbI 450 opunm axxunTtaH, napnameHT 60MOoH TYYHUA MULLYYAUIAH
aXIbIr O3MXMX YYParTam axunnax ©OanHa. [AA-aac eepcauiiH axuntHyyagaa
3opuynaH AnbaH xaarduiiH uaxmm rapbiH aenara (https.//www.spstaffhandbook.com/)
6anTracaH banHa.

AXKUnmHbI aXJibiIH MeJsiees162ee°°
LlotnaHng YncbiH napnamMeHT Hb XOEp TepruiH Tenesneree 6onoscpyynaar. YyHA:

1. Crpateru Tenesneree /Strategic Plan/

%0https://www.parliament.uk/globalassets/documents/commons-expenditure/admin-annu-
al-accounts/administration_annual_report_and_accounts_2019_20.pdf

%1 https://www.parliament.uk/globalassets/documents/commons-commission/commons-man-
agement-board/corporate-business-plan-2020-21.pdf

%52 Scotland Act 1998 https://www.legislation.gov.uk/ukpga/1998/46/contents

%53 Scottish Parliamentary Commissions and Commissioners etc. Act 2010
https://www.legislation.gov.uk/asp/2010/11/contents

54 Working for the Scottish Parliamentary Service https://www.parliament.scot/abouttheparlia-
ment/16619.aspx

%% Scottish Parliament Strategic Plan and Delivery Plan https://www.parliament.scot/aboutthep-
arliament/46934.aspx
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Ctpatern Tenesneree Hb 4 XWNWH Xyrauaatan 6angar 6a naprnameHTbIH cTpaTerm
TeneenereeH nA33p YHA3CN3H, [AA-Hbl cTpaTtern Ternesneree OonoBcpyynaar.
CTtpateru Tenesneree Hb gapaax 3yWrncaac OYpaAsHa:

= 3opwunro

=  AncbliH xapaa

= CrparerviH 3opunt

= |WotnaHa YncbeiH MAA-HbI 30punro

= [lapnaMeHTbIr XenKyyIax 30punTyya

2. XypranTtunH tenesneree /Delivery Plan/

XyprantunH Tenesneree He CTpaTtery TeneBnereeHvii 30punteir 6ogut Gangang
YUMYYN9X TONeBeree oM. XyprantuiiH TeNeBneree He napnameHTbiH 646p TYTMbIH
YWAN axunnaraa MeH naprameHTbIr XenKyynaxX Tyxaln TycracaH 6a axnbliH anbagbiH
MYMUSTaX YYP3N, XYPaX YP AYH, XapuyLax MEHEXEPUNT TOAOPXOW 3aax erceH bariHa.
XypranTuiH Tenesneree He fapaax 5 Oynart xyBaargaHa:

=  [uwyya, Teneenerygen eepuiH  Yypras eHOep 4aHapTtau
Burenyynaxag MapraXxun, apra 3yrnH SOMXKNar y3yynax

= Yp OYHTON XSHAMT, Xananuasapasp apadqnnnbir 63axxyynax

= OnoOH HUATWUIAH OPOSILLOOT O3MXKUX

* [laprnaMeHTbIr yp OYHTAM axnbiH anba, camH 3acarnanaap yp
alwmrTavraap gamXKmnx

= Mapra)knuiiH, Yagsapnar axunnax XyYuir Xenkyynax

[33px axnblH anbaHbl XYPranTUNH TEMNeBNereeH 033p YHOICN3H aXunTaH eepuiH
TyXaWH XUNUnH Tenesrnereer 60MoBCpyyIHa.

AxnbIH matnaH®®

o UloTnaHablH NapnamMeHTbIH XUNWNH TannaH

= [lapnameHTbIH YN axunnaraa
=  BaiHrelH Xopoo

= XaMTblH axunnaraa

= OnoH HUNTUIH Xapunuaa

e lllotnaHgpbiH MNMAA-HBI TannaH

= [lapnaMeHTblH ynn axunnaraa OOMoH rUwWyyasg yp awurtan
O3MDKIIAX Y3YYIax

= [laprnameHT gaxb OFIOH HUATUIH OPOSILLOOHA O3MXKNAr Y3YYnax

= Yp awwurtan, yp gytHan MNAA

AXunmHyyObIH yUn axusnazaa, yp OyHauliH yH3/1233

AXTnbIH YHANraa% /job evaluation/ ragar Hb anuBaa axrblH X3MX33r GawnryynnarbiH
Oycan aXvnTHYYObIH aXmblH X3MX33T3M XapbLyyrK XIMXASr apra oM. AXINbIr
TyXallH @XWNTHbl @XMblH Typlunara, yp 4ajBapaac WnyyTaurasp TyxawH anbaH

%6 Annual Reports, Strategic Plans and Statistics https://www.parliament.scot/abouttheparlia-
ment/15025.aspx

%7 Grading and Classification of Staff https://68e964d4-3a85-4c03-89f7-d6c59f31a423.filesusr.
com/ugd/7a9833_fc336a3b2ed044d7ab83f212bdb9bd85.pdf
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Tyliaang TaBurgax waapanarbiH garyy Xamxoar. AXKIblH YHIMr33 Hb YALSTIANUIAH
MEHEXMEHTI3C Tycdaa OWNroNT oM. AXKIbIH YHIMT33r TOOH aprbiH TycrnamkTairaap
XOOPOHA00 sinraaTan axnyyabir XxapbUyynaar. AXKIbIH YHINTTI9HUIA CUCTEM Hb aXIbIl
Tan 6ypaac Hb yHanaar. YyHA:

* Llaapgnaratan MaanarvMnr 333MLLC3H Ganx;
e MaprawicsH banx;

*  Ypvagpap;

*  Acyygan wvnaBapnax;

*  AXnblH xapuyunara;

*  OwyH caHaaHbl Xy4MH YapMannT;
»  XapaaHbl aHxaaparn

«  CaHxyyrumH xapuyunara;

«  XsaHanTbIH Xapuyunara;

«  CypranTblH xyrauaa;

e AXblH GanpHbl HeXLen.

MAA-HbI XKUNTHYYAbIH @XIblH YH3JMT33H A33P YHAICII3H 33P3ar OJ1Irox 6YT3L|, Hb!:

= 1-p 39par

= 2-p 33par
MapraxuntaH

= 3-p 39par
Bbara TyBLUHNA M3PraXXMNTaH

= 4-p33par

= 5-p 39par
[yHAO TYBLUHWUIN MOPIrOXMITIH

= 6-p 39par

= 7-p33par

Axnax MaproxunTaH
= 8-p 39par
[yAUaTrax 3axupan 33par 60sHo.

MAA-Haac axunTHyygoaa 3opuynaH [YAUSTrONUAH - MEHEXMEHTUWH  CUcTeMm
(Performance Management System)-unr 6onoBcpyyncaH 6anHa. SHaxXyy cuctemMm Aax
[YAUaTranmMnH MeHexmeHTuinH ynn seu /Performance management process/ ragar Hb
QXUNTHYYAbIH TYALATrang ad xonborgonTon caHan erex 30punroton 6a xyBb XyHUM
TacpanTryi xenkmx Gonomkunr 6ypayyngar. NyAusTranuiitH MEHEXMEHT Hb Japaax
3apumyynaj YHO9CNaHa. YyHA:

YaHapTan spununara

X6HreH, 3HI1IAH, NponopLuMoHanb 6arnx

XyBb XYHWI JaBYy TarnbIl ONITOX, XODKYY3X, alurnax

Tycnax MeHexep Hb 3aaBapriard 6arx

BoanT uar xyrauaa/ npasgyH okyc

XonborgonTon, yTra yunpTan caHan 00rnoH martaan carwaan 33par 6anHa.
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ALUUTTIACAH MATEPUAN

e Comparative research paper on parliamentary administration https://www.
ipu.org/resources/publications/reference/2020-09/comparative-research-
paper-parliamentary-administration

e Department of Parliamentary Services Enterprise Agreement 2017
https://www.aph.gov.au/About_Parliament/Employment/Department_of
Parliamentary_Services/Employment_Condition

e [agaagbiH 3apum OpHbI [apnameHTbIH axribiH anbaHbl LanuHIMRH CUCTEM,
HUIrMUAH BGaTanraa, XyHU HeeuunH 6oanoro, xeTenbepyyauinH Tanaapx
xapbLyyncaH cyganraa. CyganraaHbl 3MXTran.

e [epmaHbl YHOC3H xyynb-Grundgesetz-repmanaap https://www.bundestag.de/
parlament/aufgaben/rechtsgrundlagen/grundgesetz/gg_03-245126#040

e TepwuiH anbaH xaar4yunH Tyxan xyyne-Bundesbeamtengesetz-repmanaap
https://www.gesetze-im-internet.de/bbg_2009/BJNR016010009.
html#BJNRO016010009BJNG001000000

e [lapnameHTbIH axnblH anbaHbl xapbLUyyncaH cyganraa-Comparative
research paper on parliamentary administration, IPU, 2020-aHrnvap file://
Comparative Research Paper-EN-LR_O.pdf

o “BynpgacTtar nHrax axunnagar’-Strasser, Sobolewski “So arbeitet
der Bundestag”, 2019-repmanaap https://www.btg-bestellservice.de/
pdf/10041000.pdf

e AnGaH xaaruunH apx 3yn-Beamtenrecht (Deutschland)-repmaHaap https://
de.wikipedia.org/wiki/Beamtenrecht_(Deutschland)

e Myx yncblH anbaH xaar4ygbliH 6ananbiH apX 3yNr 30Xuuyynax Tyxan Xyynb-
Gesetz zur Regelung des Statusrechts der Beamtinnen und Beamten in
den Landern (Beamtenstatusgesetz - BeamtStG)-repmanaap https://www.
gesetze-im-internet.de/beamtstg/ __ 33.html

e AnbGaH xaary-Beamter (Deutschland)-repmanaap https://de.wikipedia.org/
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